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RT -Rdf R? RRR TWR t fRRft Rf RFTR RcRIR^fd RR RPlf dTRT I 

3TWR-4 

, 37TR7RT, 3T^?imR 3^T 3TRfdT ... . . , .,, T ...^ 

16. 3Tfi|R4<f 3ftT RT^Hrrff Rff ^RT RTT fRTRTT.—R tRRT 3TfRRT7f-RT RTRRRT T^TRTTfdTRT dTfRRTRt.RT RTRRTR 

dTRT 3^ ^fRT ^ Pl’H1K g l R3 "S^RT, dRT R^ T^FTf ^TRdT if' 3T^ ^ TRH R7 «|<*i RTT d^R) .RTRTRR R RRT-.RTTRI RT^ RR pRpRd RT 

RRfddRf ^ ?RT 7RTR-RRR R3 dR f^KTT Irtt RTTR 3TfR4ilRdl, 3TRf^ny -qj ^ 37qfR RR cfcRRR RRTd t I 

17. fc^Rl 3TflraTTff' ^ 'RTffST.—yr^ch 3TfRRR7f RTcfoRf RTT (d4f»R RiTHT 3TR RTTf RTTflT? RRRT RTT RRT R RcRRT 

fRR RIRFR RTP$ RTT RTTRYRRR RTt '^fdfTRd RTTR Rif RRR Rif 3rf^TT ^ 3RR7RRT FF PdRRi dfcRfd RRT RfTRT RT 7TR1T, RRTTRR 3RR 
vJRFRTt RR1 M(P<1 Rif RTRTcRT, RfRTRT R57RT, RTRTTRRf 3ifk 3lfRcf feff RTT 3TRTcR 3TR r FrF RfRd ,chill- 3TR RR 3TTR : fRRR RT RRT RT 
RTTTRR ^ 3 TRTRcT Ff, Rf f I ; • , 

18. ftlPlRR 3fTT 3TT^ff RTT RTHR RTT% RTT R[fRTR.—RcRRT STfRRTRf- RT r4rkT.FR fRfdRRI RTT RTdR RT7R RTT 
TjTdPjRR RTYrT dffr RT Rt 4 odfRR RT o^PwrT ^ ■gRT 7TRR-WT RT TR TTRl 3TK7ff 3TK fRRTff RTT RTdTR, dTJRTcR 3TR 3TTR7 RTTRI 
Rif RR fFR RTR fRRRTf 3TfRRlRdl, 3T*faFT RT fRRRR ^ 3TRtd RF RcRRR ^RTd t I 

19. RRTT3 T^T% Rif RT^RtTT.—RrRRT 3lfRRi||f^RT RRfRTTf RRT RTReTT sffr d-nRi ^TRJRTT RR RTRR RTFT 
rImhIr FI RRTR 7#RI RRT RfRRfR RRTpR Rff fRTRT RRRTKt Rif RcR^T RT-3TRrRST RTR,^ RT RT RRRT RT tRTTTT RRFT RTT RT RRT RT 

' c - -• f i ‘ y i i ' 3 K , '■> ~j ”” '■'T fJLi* 

R.4r i P^< RTT RRiF RFf RitRT RR RRT iRT Rff^ ^RlfRRT RT dT^RTfRRT TTTfRRTRR RKT^RTftR f%7ff 3RR?T ^ .3T^Mlddj4',R FT RT fRTRT 
R=W 3TfRRTHf ?RT RtM' ^ Pd^Fd Rf PclPsld RR 4: R7TT R*tY RTT 3RJ^7T R fFRT FI 3^‘ dT^df 2^ RRTfRfffe rtruh -rtr 

RRRT ! ‘ ' 

" i ,, v 1 "•' .- v /•”'•' . “» y • ■ ■ •'■r . p,* 

20. . fe ^ %rff. 3*f yfn f R RTT% Rff rtcrrt.—RcYrt drfRRrm rt RnfRKt r fRrm am Irwjrrt 'rrt rttrt 

R«n RF tRT Rf %Rf Rff tN?T RTT# RR dTfRRTRR RRT7T RT^R7 3Tk RTRTR o^ dTfRRTT^', RRT R^RRZRTT' RR RWRRiSTI, R RRf 

R5RRFTT 3^3 RRRFR 4i VII'dfdRI RRT RTRRRItRRT RifRT I ' .' . ’ "' 

■‘•••. '•••••' ! ' . ■. ••!.*•• ’ • ■ ;■ ..• f ^>7"“ r»:-. *•••** ■■. :* 7 •i-.-cp.-.-. /_r . 

21. ito, YfSiif FrRTf? 37fRRTR.--( 1) RTT| 3TfRRTm RT RRpRKf, .RTfRRRR „^;7JR,RT^Tl RT JRFTI. feR 

. . v _ _._ ' * "»■ ■.•6 ' , • - *'-*P ‘* 2. rf T'‘' ' 

RTRTRRRR RT fVrHl 3FR 3TTRPRRT RRTTTTR R' 7TRTRR RT RRRR M 3T7RT 3RR RTT T Jd RR 7T RT RFTR: RT RRTRH RT RTR RFT RFTT I 


RTRTRTTRT 
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. (2) 3nfw?t & 4rt-ttt <jcfa» fern, 

WR^I, 3EF F^F^TfFF> ' s TT^ z TfT - T^t.-TTT fa>41 dof "4 3ff4 c \lF2FT. , FiT^ FR 1 fd<sf4 >F7 . oft 3f94 . iIH 4 vRI ,f4>41' 

WFTRR FT fo# 3rf^ FT FT ^ 3P? FT : R£FFT ^ tfaFcT 4 ^^ r FR^4 

3TTcft f 3R4 TR 4 FT 3RR FT f4? 3RT FR 4 FFnf?TF f 4 <MFRn I 

(3) 3rffer^irt -q] *4fk 1 f4r4t ^mrerfa *n*rcft ff f4£ srf.ft 4tfe4t ft F42t.ft+iR4i f4'f4ft ft *t$r 

. * ' ** ’ i ?"* ( 1 t - , ^ 

FTp^^lO. f4 3EJhIcI F^ iFRT f=b4) TTRFilF Tfl’Hijl FF FFFVH FFt oF>T r TT FT FFl .FRT^FT I 

(4) f 4^ 3tfw4 ft ck4WkY, ftPfff 4 ^ ^ 43j4 ^ 4 rt, ^ti ^sctft ft ft^ wi "gfer wmt ^riff ff 

OTFT t W FFf, TT^lfVFcT F^FT'FT FRI^IT : * r V ’' ,: • - * *- >’ •' ;l; *’ h .*KvT r V? 

FT3 Ffc 4^ MW -ZTT 3Tf*m FT y+l¥H 4t Tj4cT: TTTfFf^RT, ^lPH+, ^TfaTFT, flRFTfFFT, 4 PSTFt'fT 

^ihiRji 4» H^rn 44 i? f> f4n^ 4^0 f4 3?4sf Fr?t 444 r "■ * s “ ’ ’ ’*• ' ‘\ 

22. 3jf4cfil4 FT ch^iO Piqi'Hi FTsT? FT "FT cfci<cm Fi 4 **i4m 4 FTF FITf c^FT.'—F5T^ 

3TfFFF4 FT cTi4fi(I P*>41 Fis(l Ish'HlcbdN, Tf i fl'JH FT 'tF^fd*? FT?> FF 4aPl<f> 4 FT 3|^rlfi=h FTSR F>) 3)^nfd F> fFFT, 

*41=m<., FT FFT FFT : 

^ff< ^ STf^'hlO ^IT cti^lpl H\<1 f^il <t>)^ ^HHlPj(ch'm TJcf y^ifd ^T[ r4i41 11%fr^9h <^cilrH«t}, ^fd'+> ^n 

fii'Wjfd *nfc- ^\ wnf^ TT^rf?r ^t ^ 4<i4.<i Tjrt 4 wg ^fo^‘ "4' ^ri Ftm t ^ ^refN 

'^TtTTf’ : 

^<cj ^n? f^7 *>l4 c t?^. , ll ^II ^ THT^J °f>"l 4 ll Tf^R 'Rlf^RRt ^RT "3^ ^iT fn<^?I I^TT 

^mr l 

R*il<MUl._^[ UU*W ^ W5R ^ — 

(]') w^fi 37feRt RT 4>4 ^k1 rIt ^T ^ w -&wm ^KsIR RT %IT 3#T4RR 7TT ^RtviH 

3Tf^mriT 3RR 4' cRT f ^ fR^ ^TT; 

(2) 3rf^FTRl R 3TteTR ■RT ^ TKP^ ^ wrfMr^l#! RT 3 R>TTt40 ^ '+1WR 

^ ^R8^ 4f ^ 3Tf«RRt RT ^r4^l0 W^IT ^RcTT t TR f^fWT T>T m WW\ ^[RTI; 

(3) 3#T?Rt -qT ^4^Rl ^ R^Ct ^ to, 3R4 ^cNf ^ f^BR ^ fWF ^ ^T fwl 3RT 

3Tf«#RR, 1956 ( 1956 ^ 1 ) ^1 4HR4TI^%^ 3TR Wl ^ 3?#T Tf^TF^R ?R 3R^T 
t ^T ^\i W^Rt w ^ TTiR^TRI, RRTfr RI TR?R R RFI ^ itm : 

Rg RTT^ arfaRTRt RT 4>4 ^Ik 1 WWf #RT^ 3 tM^FR, 1912 (19!2°Fr2) RT RfRR? TPJtT Mt 3R? MR ^ 
3T#T if^V^nTd W4R\ RlRr^ RT TfsR^RRR 3TfRf^R, 1860 ( 1860 ^T 21 ) RT TtcRR 

TTfrT ^Tt| TTr?*lRk farfR ^ 3TRO (Ol-^T^a ^lf^ r %lfn-h RT ^cf =F Tf^T^TRl, -3^RR RT WRT R 

RFT R 

(4) ^ 3|fWR RT +4-41(1 RRF -pRJR RT oqf^d ^ R^R RTf^TTt ^ I^Rl 'gTTl 

feTT tjt 7 RTpf «F^ RtR RfcfR RFf R^TT I 

23. ^ 3lRR6l(l ^T^^lfl I^TT 31^1% ^ ^ST ^T 3I^qfw?r ^TT ^IT 4^Pwfr1 ^ ^TT.— 

( I ) ^ 3Tfq^Kt RI 4) 4^14 Tf^R 'SJTfSRiTfl Rt ^^mRi '51TR 3R^ 4^-1 ^ 3T^Tf?«Td RF? ^RI, R F) RT ^4ddl 

Rt F?Tf "4 'INF 4F ^q1<+,i4 f^Rft pRphr^ii o^RHRt ^ f4>4) 4p4ci P^PfirkV-F TRFTFF =Fi) fFR f^RT Sh^mP-RF FFt FRIT I 

(2) t 3Tf?RFR| RT 49^Kl, ^ ^ tRH.Rl 3RRt RfR R, OTjqftsTcTTSjEIT t TT# 3T^Tf^rfRT FT 

3TpRFT FJt 3RfR ^ 3?^ RF ^ 51^ 4RF -3RT FFnFK FRll 3T^ RF TR ^'^RH)rM4> T4TR R1 ^ FR1 

4 R^R RrfRTRT 3TpRtfFF FR WTT : _ 

"9T3 TfSR 3TpR4iT(l TRoR RF TRTRH Ft ^flrfl ^ f% 3Tf^4)l(l RT <*>44l(t 3T3 T TfWF RF TFTT R 3Tf^T^T T4RT RRt Hp.fl^lPcIRI 
^ 3?#T «F ^ft TRR 3 4TFT 4t T^Rt STJTfwtF RT 3lf^ T4R FT) RTR RRR F«F Tt^?T TFT FRl 3T^Tl^fF Rf 
3TfRF ^4 Ff4 *4144 4 FRI PFfHFpRd FRlt I ” T 

24. *^VH ^ 3T^7fWF —^ 3rfVfFRt 3fR ^44l0 ^ R^Cl RRT 1%Ti t^RT 3 r4 ^sFRR R TRRT RJFf^R FFf 

Ml,— " » '' 

^’( 1) 4^4 RT^T 3Tf€R7Rt>?TTM RH RRRI 3Tf^4F4 FRT 4', 444? TR>R7 FT RFTERFFT; ' “ ' 4' r 

(2) 3ff frt 4, Trrar 3 t4R)|0/44t ff fritI 3tPfff4 i 





[RFT'III—RFF 4] 


RTRT. RR. TFFqR: 3TRTRR"T - '.V: 


1 ' ^25. ^TTgTt aftr riNt frR«h i i w a fa%q .-4(t) ^ aifi F b i O 'RT%4RTft3 tr 4 RftRK 4 rtrrR ft 

^ rt *4)«f»n rt 373 ?^ 'ist ih^n rt 34W! fRfaR RrpfRT fa if) 37^7 °kfei rtI 4 fW4) rrzrt in rrrj' rrIrrt fa? 4) 

37ft<chi0 RT ^4^1(1 R?t «b4‘qi04 3H5K TRNtK RFt eb^'H I ‘ 

^ ^'~i . ” *V —f*~. " *.r„ . r* .- 1 *^ t r c ,y* 

(2) RR^ arfRRRR RT 4»4 rr) — 

(rt)' r^’r^' rt rt’wt rM, rt '■"‘•' ! V ' ’* . . ' 

(TsO.RTtf R^R.RRlfVRfcl, Pb4] R1J RT RT 4 mctl-pHdl HI 7TRtf4> 3 RcRSJcT: RT 3TSnRS7cT: RTF RFf RTpFT I 
RT«Ui<Ul_FR Pdf^H 4 TJifTiR 3 Ri^T RR R# R*f FW 4 F#R RfcTRR 3Tf4TRH, .1961 ( 1961 RR 28) ^RTH^Pvid 

t I . . „.. . , . *.. ...... .. r .. . //..I 

V' ' • N * ' « . '^ f ^ . \ ■ * ^ ^ ^ ** V ' V • •' t ’ '^ 

26. T<si<*>, 5?lRT §rt|if^ 4f tH^^I'Jil.—>«hl^ 37fRRRTt RT cb+tai$ fa>4l TTTRT.R> ..W! Ri;. Vfa <, yfa^jRRT.fa>41 Rt ycbK 

*^ q| ^ . . v; f&viTpfvif ‘ 4 Tynsfo* . -:u r.i 

RRJ FR fRfRRR 4 4t R7t3 RTF fa^ft 3TfRRR# RT <*4 rk) R?l 3 t 4 fc4 MR 4 7*4 tffR 4 frfff4 RF fRR RR RRRTT 3 

iRfRRTR rr4 4 rMr rr4 rth) RFt* ^ii^n i 

VFZfam— ?7E7 f5[fW7 ^ yiTFrH ^ %T7 W7T ^ ^ TTf^pl ITT %77T TT^TT ^ ^ ^R-WR sFRT RR^ RF 

f^sFR <6R^ 77^«| 14) 77R?TT ^TTIRTT I 

27, wit ur ^rrr h% ht P^r^vi rt Wirt.— t ^ 

(1) 3Tfwft RT *4^KI 3rnt oiir+ddd ^RTT 4 — 

(0 37R4 4 f^RTt TW RTt RT f^RTl-^RRT fefl TTT^RR RT 37RTRR7 37fR^Rt RT ^4df(l 

RT RTTf ^Tf^T, o^PWilT R7T WT, Rt 4, RRRt RT TRRT RTf RF fRRtRcT Fl‘ RT R Ft’ 4 ^RT R 7RRRFR 
RRRf t, iRRft RRtR RT^RRT ^ RRtd 3RT4 RTt 3RRRT ^ RT 37R4 ^ZR ^ iRRTt TTFFT RTT ZRR 
^4 RT ZRR Ri)' 3i^5ifd RFt Ri^RT; 

(ii) f«HI fRRTt fnfR ^ iRRTt ^ZTRT, RtR7 RT yRl^jfd R>T R>R RT iRRiR R^bm RTl sbM RRR Ri) R?TT R RT 

t JT c * ^ ^ RRRT; 

(iii) iRRTt 4 RRT ^4 fRIR RjRT ZRRd RRRT; 

(iv) ^*6 4 iRRTt RTR2R> Ri) 37RRt fd«H ^RTcTT Rf RR ZRR RRT RT RlPlHR-RR, 4U<+>)4 RRR RI RTff 37^R 
Rfd^fcT ^ R7R RT fRRiR R WRT RF RTR SRfRd'ld ®RRFR RRRl; 37R 

(v) fRRTt 37^R RqfRR 4 RRtR RT^RcTOTf RTf ^PfRlR ^TRcTT R RTTZt RRT RT R^TR RTfRRTRt RTf 3TRRfR 
^ %RTR FlfR ^ 37RT oyfdd Rj) QrI ^TRRT R ^ifd^frl ^ f^TR RRR RrTRT : 

RTg RR| 37fi|=bl0 RT R>RRTft f=b4l ild<K RT ^nfRRRR fRR Ri), fRRT ®RR ^ RR| ^RZt TRR RR Ph^R cl 
3TFTTRt RiR ^ R^RT RT 7RTRTR RR RRRTT RT R^Wj^RT %Rt oiJimO 4 ZRR 1RTRT RR#m RR R^RT RT 
37Rd fRRT RRpRTR RH RR^.RftTR R R^RT : 

RT3 RF 3pT7 tRT RTt^ RpRRTRt RT RRpRRt %Rt RFRTRT RcRR RtRTfZt f^TRRTT RF RR7R f R RRF RPR RR 
R^RT RT fRRTt RFRTTft RcRR RtRJF^t fRRRTT RF RR7R ^ R R^R RR?R s!71 tFTR RR RRR R> RRR R yld^fcl 
^ R^RT I 

(2) 3TfRRR7) RT RR$RRt fRRTFTT 37PRTfRRi RpTRRTRI 4 RRR feiR 3RR fd41 RTReT ”4 RRR RRRT I 

(3) RT^ 37fR=bl<l RT RRpRTTt 4 ^i u BlKI t' RSITR RTfRRRCt RTT 3T^°TTf^Ri' 30 ^R 3^7 31 fFR 1 ^ RT) 37tpft t^Rfd Rit 
FWI^PicI fRRTRTt ^RT 3?k iRRRRt 4 RF y^R RT^RT fR7 3PTRt fiRfd ^ ^RR ^ feTR RR^ IRT RRT ZRTR fRTR RT IF F I 
RRZ^TRIT—FH ZR-PdPHdH ^ RRRR ^ fFTR tRTRt 3TfRRTRt RT RRpRTTt RTt RRF R F^RT RRRT RTRRT : 

(i) RfR RRRTT ^FT RTfRcR 4 3^ ^f^TcT "f* RRR>t RRF RTR ^ tef^ RTTRTR 4cB 4 3TfRRT ^ 37RR FRT; 

(ii) RfR RF RdtcT FTRT f fRT fRRTt ^fRcT^RcT RRR ^ RtcK 3TR4 ^ifRRRcf ^Tcff R 3pR 3TRfTFT4 RTc^'^RRT' RT T RH R 

,. ., ■ _}.- RR^ 37R4 -^Rlt RiT RfTRRTRR RR^ 4 37RR4't, RF .R) r 4 R>| 37RfR RfdT RjRT R RRftcT F7RT I 

(4) 4i)^ 37fRR>T7t RT RRpRRt 4 FR tqpi^H ^ 3747 tR^RT tRRRRf ^cTT ^ RT 4 fafecf fRRRrr) R RR^h'R TFcTT F 
RT fRTRt ^tRcT^dR RRR 4 RTcR 37R4 RFTf 4 RRTRT Rv( 4 4 3TRR4 f RT fFRTf^TRT ;rRRMR r 4 RT^FT ^-fRR 37 t 4R7 fRTRT 
^ H^^Ri 4 PlR RTRt 4n I 
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- . 28 . ^^ 3?^ 37Tf^‘3^ ^Tf^f 

R>t Pi*-ifcifisM R>t felfeRT ^ ^ T^T lqq<»il t^RT— ■ .. *..\* - ?a' .; » ..7 \z ''■ *~ : •>" -vr# T*p.’??|£ 

(FT) RT # 3R^ RW 3 RT‘SR# RjgR ^ felt 

<J*t 4> gKl 3Tf§TR RT .RT RT RR«fc ^; >’ j ’ : : ' 3 J : * .gr '• »v- 

(^) RRRt gRT ffeRTrT "$ RT RRTR 'S'R ^ TRTfRcRTRtR RT 3ffe RTRR^ gRT feR ^Ryfe^R^RTtr RRTg fefRt 3TfPfcT 

r< ;-,.\,4«t» *<HI *jt t . - t ^ ' <- •♦ , % , 

«* (R) rr^ gRT from 3 rt rrh *rt 3 wferfe rt arfe rt rr£ gRT RifRT sfr feq^fei; fe •"' : 

(R) <J«qi gRT 3Wf RTF RT 3FR grfRtR : ’ '--in -' ’* 

M diOoii^ #3 RTR R> RtcR fqq< u i ^RT I •..• ’-"v, •-*' r . " -":, 

; ‘ ! (2 ) Tl7 3lfe' 3TfeRt Rr^RT^ 31 Rf4 ^ 30 3lM'^' -qf^' R^ ^ ^fefemTRfrT RTT feqft ^RT I 

(3) R>tf 3 tT^k 1 W TnfaqilO RTt ^$4 *£411 Ri flMN R^HT RRRT RTR, fqR>q, 3RFR RT 3RRRT RT Rt 3RPt RTR "*t RT 
3fe RgR -£ feft 3RpRF RRRT ^ RTR R RTT^ RTTRI RRfR RTt RfeRT RRRTT PHM-dH RFt RrtRT : 

RT3 3TpRRTlft gRT RR W1 RlPRRTRt RTt Tj4 3RJRfF #ft gtRt ~ 

(^FT) 3Tfelft ^ RTR RRTR R§4 RT?t fett ^Rfe ^ RTR T^Rl R7T^ Ro^iq^K fen RTRT1; RT 

(TF) 3RRRT fett PH^lPHd RT ^lldyikl o*Rfet gRT ^RT R5RRFTT fen WTcTT t I 

(4) Rfer 3TfRRTKt, 3R^ ^ctirHrcn^TI-1 ^1 "3R^ gRI 3fe RTR R RT 3fe ^4 ^ feft 3TTf?RT ^TgRq ^ RTR R feo 

wt #rf% ^ "afer ■qfg %rt tr^ ijrr 25 ,000 t. ^ arfer f ^ ■r^rt Rifeqfi ^ : 

RRg Rfg T^RT RoqqgK — 

(^F) STf^rqrRt ^ RTR, *lltf=h|q RR ^ R^R Tfe RTc^ feft «>RpW ^ RT«T fen ^TTRI f; RT 
(^§) feft fefe RT RfRfe o^?Rt ^ RT^RR ^ 3RRRT felT "STMT t, 
cTt RSJR RlfeTRt Rft ^ R^R RfWR ^RRt | 

( 5) ^4*11 h 1 3R-feTRR R feft RTR ^ |TT Rt, RW RTfRfet, RTRRR RT feW RTgR gRT feft Rt RRR RT, 

feft Rfafet RT qi4qi(l R 3R 3RgR R RRTfeTfe 3feT ^ RRR, 3R^ gRT RT 3RRft RR R RlfRT RT Rfe RT 3R^ ^R ^ 
feft 3TTf?RT RgRT ^ RTR R?t RRt RRR RT RRTRT Rqf% ^ fR^gR afR ^ feRR, Rt 3R 3RgR R feTT RTR, RT^ 3T^W 

RR RR>RT afk Rfg ^ gRT ^RT 3TR8R RTt RTRt f Rt ^ faq< u l Rf ^R RTRR RT fer RT RfRrfyRT fRR^ gRT ^R! RmPr 3Tfe 
Ri^ Rt I 

29. felF HRRt fe^TR.— 

(1) (i) RTt^ 3TfRRi«1 RT RRpRRt felt o^iPki piRTRR Rfa RT fet 4)fqd tRRTF RT fRRTg R^t RfeT 

’ R?t RT^RT I 

(ii) R>^ arfRRTTft RT RRpRRt, afe Rfg RT 3TRRt RFft ^ferT TF^ fRTRt cRfe fRRlg Rgf RRRT 
RT fqqie R>t Wfq^i RFf R^RT : 

RTg WT RTpRRTRt, Rfg TRRTT RF RRTRH FT ^TRTT f fRT,— 

(RT) ^RT felF 3TpRRTRt RT RTRRTTT 3^T felF ^ 3PR RSiTRTR RTt RTT^TRTR fel ^ 3T#T 3T^#R t; 3TR 
(TR) iPRT RRR R> ffe 3PR 3RRR f’ 

Ft-RF.^ arPRRTRt RT RRpRRt RT) (i ) RT TRF (ii) RRTfefe-.fert ^ felF .RTf-RT^ RT iRRTF R^ 'RfeliRR^v 
^RSR^Rfeni / • . • ' 

61 ‘ ^ _r. : r -« 

(2) RTtf %TT arfRRTT^RT ^4 rk 1, fe^ RTTcftR R^RRT RT^ *Rfe^ P^FR feft RRfe ^ feF fen % RT fRRTF ; RTTRT 
3^4 ^*R> RTt gR cT*R Rft 1JRRT ^Ml I .. 

30. R^ RT 3TTRnf^ 3RTVR ^ 3TT^ RT fefr 3TfeT^ RT RTifert ^ fefet—( I ) felt ^ arpRfet 

RT RRpRRt RTt^P’l^ FeTTRR M^tI fRTRT f4fR RTt 3jf?FRT ^ 3T^R7RT R^T Rt fei RT Ifeft aTTWpRRT RTRtq.Ri RTTRR RT; pKqdK 
RT fe^.feri RIFT Rfg R^R RTfRRTRt glR ^RT fe?T fgRT RRT Ft 4t, RRTfetg, 3RRft pKRdlO RTtVRT ferg R7l4 Rit RRtTR 
^ 3R Rife RRT RT T^FTt 37RpR ^ ^RR Rt W RlfRRTRt fe?T RTt, feffe RT feRRTRtR RRp RT ^fen : 

RTg 3R 3TRfR RTT RTRR fef^ fe 3^ ^RT RR^TT RTRT t, 3R feTRR 46 3 RRT PRPiffo RTRR ffe RRT RRR ferr 


RTTJRT I 


[™ III—i^' 4 ] 




’ip:i c{ '.- >(-2) • fR*fti3jfsiR>ift - Ri +4du4R^ fqfRT'RRT rj^ -tbir Rcr am; rrftt^r rt 

3T«Ttf^T #TT *ft RTR^ RTt qftftqfRRT ^ apjsm afrt fR fcjfq?RR qfr «|fe 4 w f^VqTTRRl'Im^ .3mfqRfrRR[#i^zl RR^ 


r» v (&; 


■rt \V. j 


ajTRfRjRjY^q "*¥ qft ^TTR : 'qiH^<d! qft STRfq ^..^q ^i-;; '~v:fi>-'.- ■•. - ’S-re ur ???*{*• ‘ fcv (a» ) 

q^3 ^ 3 ?r afa rr ^rb rnft arjfar #ft qfq ^ srfRRmt rt r^,-%v >? r^i;, * 

w- >(i) faftarafa fan RTiTm^n ^iri t; 3fa -'l^^iTiR' • * - »*.7ff i? > 7 ftk* . - - :rr (f*; 

(ii) 3TTTPTf 3 <4^qd RR fqqi BTRT t RT R^TR RHMq STR RR fqfar4 fmjSRT RR^ RT'^q^fRCTR R7T 3Rm<T 

- rr 4 qfaq^n 4 Trf q^m RrfRRmt rr rf tri^b% r ^cn'4 ^ ^apjf^aqqqii rr rH4rfT rtri rrt t 

ftrcp£ qf<uim^^i| ^rqq Mr Iwrrt rt i : t- * . . irpv^' Tc •. r) 

iV ,-">- 7 ( 3 ) • (q>) q^ arfRRRTt rt r4ri 4 qq ; qq^fq rtM^-39RiWb. fqRTi;3T^T'qTTf^^qq ftrPfRr rPv-trr?:r qr 

%IT qTRiqm RRT "RBI t RT T$ W RR fa^faT 3FITRT RTTRrt?fRmiq$m RTfRRRfaRfoRR R rt RT 

: -ri {r--n^ ‘ ; ', .^fqq7 r arqqm afatff^faqtcfaF;^ fqqft +iH+Mf:tf qqfRcr i-RTsfe^rafa^ qr-<*.^K>sRi 

- . - , ... q>w ^ tq%q ^ RRR 4’ fa RTRR RSTR RTfaRR^ Rft RR fa¥RIR4> FtRt afa arfRRKt RT Ri4rkI m 

qnq^qR fart; 

(^ j qq^ qr ?nf^ qqqqTR qn^ ^ qT qfl qr^ q^t .^n 

afa 44 arfsKfal m fRfRRR 39 R>t °hl^ “lid Tll^ H^I FT J Tt 1^ , .,. . t 

( 4 ) qrsr qrfqqRt qT qntqift qrr qq-fqfqqq ( 3 ) ^ 3^rrt r fq^n qqrf .am^qqq Rmrarq 

qqfqq 4 lqfnfe q^ 3RTRT qR tqq] ^URT t ^ 3lfqqRt RI ^4^1(1 q^t 4)qy«W qR Iqqi t q^T - fq> qlt ^RT 4' q^TB qR 
fqqi 'qTR I TT I , 

( 5 ) qr?r fq>ffl STfqqq^ qT 't>4^i<l qft 4,^ ^ qf^MPwfd q» r^i ^ qi ^ qqqq arjqfwfq q? u i ^ firm, 

qr 3TFRlfqqr 3IRlq ^ 3TiqR q^ "3^ pK9dK f^R ^ qi RRRR R^tT fqRft fM^ ^ ^ qRBT t, 

qgf tqfw? 23 ^ ^qq'q qt BT^Ffn 3^r fqfqqq ^ qqtqq ^ rr 3rfaqRft qr q^qm qq, qqrftqfq.^^fqqnqq 
qft arjqfwq t©fti qr fqwi ^ q^ qftfwfqqf ^ srofa ^ 3RqqT ^ srjqWr t?ri rhi qrqqT 1 

31. qm M 3fR PH^fxH ^ fBR gfd^M _«^ arfqqRt RT +4 ^k 1 TBHtfxT qj fqRTt <HHfciq 
qq?fq4f rftRF f#nqrfqqqq, wqif^qq,qftq^qrqt^qrfqRft 3Rq^qpfrqfqqnq^ wi 
fqqfqq RFf BtRT 1 

32. qrfxTqq WTqf, ^^dldT 3Trf^ ufafdd ^ f^ir q^T.—(i ) q^ 3ffqq^ 3?WlPiq> fqqfe 

arfqfqqq, 1947 ^ arqtRRfq qnfqR qft't — 

(qr) Irqr ^ ^ ^4d l R^’ atfqfWT ^ arofcqfa qrxfqrR t, IqRft ^cTRTq qq qrr qi TTR qqqTRiq qqr 

qftqq qq w qr qqqKt RFf r^rt qi q^f qpn t^tt qqqi aqqqr rri&i qq ^ rt arc?q^ qq R w 
q?t '^qr qi q^t qqT t^tt i 

(tsO siqqt "^qr qici? qi ^q» ^ fqRit ^rq qr4qRt q>t qFdf Tt qqfqq fqRit rrc^ q^ nqq "4, fqRit qqR q^t 
qq snqq q^‘ c^rr qr ^qqq fqrqt qqrR -4 ^4 rt r#' qrrqr qr rr^ Rqq 4‘ fqRft f?qqr, 37^fqq 
qi sif^ y^fa 4f qn R^f ^tt i 

(2) ftRft ^ qqfRRt ^ TBfq 4f, ^ ^ ^ RT Rq RT Rr4r?R RRRTf ^ RRta; RR qi RT'RR R# t, R? fqfRRR 
qt rr qqq qqr bt^^tt br qqr RRfRRt ^ r^rr ^ rt qq qr rr4r^r rrri i 1 

( 3 ) q^f qjrpqRt fqRlt ^ WI qR RR^R RFf fWt RT RRT %qjqrenq RRR RTt R^RT 3Tk 

3^gqT7fpq qft •^/fq^’TPRf ^ qiR ^qt^'qqqf, eftqr oqq^; ! -qTRFrfR, RfRTTR : R^T ^ f?R 4 yfcT^cT't : ‘l 

33. qrap ^RT.—(1 ) qrr^ RTfqqqft RT R.'4 rK% q^q RTfeRt qf ^ 3T5RKR ^ fRRTR, fqRTt ^Rfqq/qfqfR RT 

RTfqqq^ '^RT q' RTfcTcT fqRTt qfq ^ ^RR 4f q^R Rff 3RT I 1 ' ^ ‘ : ^ : '- 1 ’ : * r > T 1 F ’ ; . 

(2) qef ^ti 3T^4)<H RR-fqfRRR ( 1) ^ 3TRtR tRRT RRT t R5T RT^ RTfRRTRt RT +4dKl qi^R ^ RRR RTTcT 
q?qjR q? TF*R qTRTR 3TRRT ^’qft RtfR RT fqRft' <+>4^ R?t 34l<rl1^HI RFf ^RT I " , '' " :1 " 

^ ' 34. ' 3lftra>rft qr ch^Tj l Pl q» TRRTR cFT^sFR.—(1) R^ qfRRTRt. RT +4 ri( 1, WJ qifRRTRt qft ^ ^ 

firqTR /q^t mh i4 rt tqqtf srfRdRq rtrt rfT rt^ri rt rt^ wtrr trIrtr r^¥ rrrt srqRT'atq^ ,4*4 m 4f qr qfqqrr^ 

qr 4 > 4 di 0 ^ qwfR 4 f sttr^W Iqrqt qqr rt rcrtr W rtr r^F ^rt: 

Mi'tj R?7 RR-tRfqqq <h^ RTR Pi*-iRrif<aci R5^ R^t 64ft— 


4730 GI/10—2 
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(1) iRTTTt 3TfWTt TIT RTkRTTt '<£ TFRFT R‘ RT fRTSft 3FT RfRRRTt RT Ri'4tT[(| Rit ^cUpf^trl RT TRHl'cH^I ^ 3TRTR RT 

RI fRTTTt RRfRR ^ MR ?m ^ 3 ^RT Rit TtRT T5fe ^ 3ITRtfRR TIRRR T^T 3 ¥T?RT 3TtT OTlRRltTRI 
RRTf? RR R^tf Ml i TTiRTTC RRTTtF; 3lfc - : - r :\ 

(ii) 3^nftqf RT R^fRlM Rt WT ^RT 3TTRtfaR TTTRRT 4* M W^K Rft wl^fd I 

(2) (RT) ^ 3Tfwft RT RlkRTTt fRTTTt 3TfR<*>|(] RT RRfRTTt RT RT cff RcR^T ^R it RT 3TRcR3T ^R Tt RRTR RT RRIR 

RTRRR "3Tt fRTTTt PeKl| TT1RTTT ^iHKle Rt fclQ. "R^T RR R>,fcii<• .^srSftrT RI RT^R Rift RTTRT; 

(T3) RTtf 3rfRRRTt RT +441(1, fRTTTt, RRRRT RTRt fRIRt STfRRTTTt RT RTRRTTT ^ TTTRITT Rt fRR fRTTTt RSRRcff 
RI fRR fte ^ RTfRRTTft RT RRfRTTt Tt fRRT^ TTcRTTT ^ M.R? RTT MPT ^' RTTRT I 


35. WcRT RTTRT —RTT i -^RRTTTt RT Rt 4M, % R 37TRlt TlRT R TTRfaR fRRRt' RTt RTRcT RR^ %cff RT R2TR1TcJ 
fRTTTt RiR3 RlfRRTTTt RT RH^ RR^ffTR' RI 3RR RT?ft RRIR R?t TgRTRTRRT RT ’SeTRFt RTT RRTR Rift RTTRT I 

" '^ > r 1 ■’ « , ’° ^ ^ ^ ^ RRwJSf^ ^ 

36. 3Tf^TRTR. — Rrtf 3TTRRTRt RT RRfRTTt, RRTR RlfRRRl Rit H^D Ri fTTRTRj fRTTTt RRRT R> P+>Rl R^TR Rt STJTTT 0 ! 
kf WRT RHUgRf ^ RTtf fRfRTRT^ RT 3RR RRRT ^ %I*RRTR k RT RT^ RR R RfRRTRf' ^ MRTR R?T R^RTRIRR RilRT< 
R?f R^RT RT 3TRRT RRR RTR RTT ^ RTRTT I 

37. RIRRT RIMfOR) R5T RRRTT7,— RTtf 3rfRRTTf[ RT RTkRRl ,— 

(RT) tRR ^R R Rc RR R Rt^R Rt RR ^R R RTRRT RR, RTRfRRf RT 3RR RTRfRRT' R RRfRR RcRRR R^tI fRTRT 
tkfR RTT R^RT RTcFT «hkfi; 

(7R) $m) ^ 5 ^ ^ 3T357R ^ Rkn fRTRt' RKRT RRl’, OTRfRRl' RT 3RR RlRfM ^ RRTR R R#’ T#RT 4 t ^R RTR 
RTT RTRRT RTRRFf) R| ^TRRT % f^TRt Rt RRR '3R^ RnfoRI ^ fRRTRR kf RRT, 3ftRfRRl' RT RlRfRRt ?TRT 
fRTRt RRTR R ^RTRTR R RS; 

(R) tRRft Rl^RtRRT RTF RK fRRft RTRRT W, 3TtRfRRt\ 5RR RTRW ^ RRRRT ^ fRRT TpTT; 

(R) RIRRTRI Rft fTRlR R fRTRt RRTR RT RRfPRT RfR 6l'II 1 

RR^RRTTT._^T tRkfRR t£ RRFTRt" ^ tFR "RFWTRT RRR" R RT^ RRT RRTR RT RfRR 3 TTrRR t RFT' ^HRT RTI, RR 
^RR RT "?Rk 3RRRT R^YT RR RRTR) f RT R^RT Rit 3T^RfR r) ^Tim f | 

38. rVr RTfqRTRl RT RrkRHl RTP^RF RT RTt| ^ R?¥ RRRI fRRlt TR) ^ R^ Rft RTTfe 


k' 3n?fi ft 1 


TR^tRRRT.-—TRT fRtWT ^ RRtRRT ^ %i “#T ^ 3TcFfc! RcR^ R RT RR R pTH%fe c! 

3TRfSRkl ^TiTR. RR ^ Rn^=h °RR?K Rt — 

(R>) TT R t fTR 3Tk R%cT; 

(13) ^ RT? R?t RFT RT 3T^R; 

(R) -^R Tf^RT ^wjfRcTRT; 

(R) Rlt^ 3T7FtF 1TTf?cR fR^FTT; RT 

(■?•) 3TRR5RtR TTRHtRT, 4feRT RT ^1-4ft3RT ^ R^f? RTf 3TTRTR I 

39. ^TTf^TRT.—^T^RTR Ri 'j4 , n4t iRfRRRf RT yfcfRjcT RRTR -Slcrl "fRRT Rltf ^RT 3TfRR>kt RT RvRRlft RT ?TT fRfRRRf 
Rlt RR RTTcTT ^ RT Rt "3k?iTT, 3TR5TRT RT Plf^^ni R?t$RT RTTcTT "t RT Rt ^RR RTTcTT t Rft ^RT ^ f?RT c? fklR FlfRRTTTRT ? RT 
TTH^ 3T^jf ^ Mr ktRIRTT 3T5?)TTF RR RTTcTT t 3TRRT RTRTRR RT Mt SFR RuR RR RTRt t, fMIkrfeR k R felt TTRT 
RT RfRRT ^iPwrTrJT RTRt #n, 3TRt^ h— ... ^ . .. , 


1. 3tTrM : 

(RT) ^tst TTTtTRRT : 

(j) RftkKT RTTRT; 

(ii) TTRRt RRTR ^ fRRT tRRTttcT RTTRT RT fkFTI; 

(iii) TtRTRT; 

( iv) T^STT RT 3TT^?T RR SKI *fR> Rlt tRTRt TRJ^t RRtR ?TfR RT RTR RR dHrlP^kl' RT ^ 3TR 
TRTR? ^ Rljcft ^ft mIci 

(v) RRRt RRTR ^ tRRT Rt R^ 3 3TRfRR7 RFft 3TRfR ^ M TTRR ^ ThMcU RRTR RRT RZTRT I 






[RFT III—4] 


•TO RTT TFRRR : TOTOT 


(tr) ynfTOi: 

(i) faPddH 39 TO^R -PdiddH (1) TO (RT) TOfRR (v)3 RRTTRRTOTOi TOTOTR fTOTOf PTOft^ TOR 

•■* ' ‘ TO fTO TPTR TORRTR TOTO TO TO TO fTOTO Tfe fTORdT RRTR RRT RTRf fTO RRT TOTOTOf RTRf 

apt STOTO TO TOlR 'iMtrSlrl TO'II RT del TOTO ddl T^TOf 3TRfR R>f UHlPd RT c b4l RTT 3*Hd> 

ddd Rif 'hi oil TOf T*Hpid RT7TO RTT MRId el'll RT TOf FfRT; 

(ii) PdHdT TOs RT RR TO TOf; ‘ 

L (iii) 3iPiqi4 HrtaiPi^ld; 

(iv) TORT TO RHTRT RTHtTO TOf fTOf^Td TO fTO fdTOdT TOT TOTO; 

(v) Wd^ld TO *HlHl-dd: Rfd! (dTO'dld TO fTO PTOdl el'll I 

4Mft£lcfrlUl.—1?7T PdPddH TO yqlRd) TO fTO, fTOTOrlf7sicf RTcT Vfltfd Rif RTffe TO TOf ^Hiy/l), 3 tTO<^ :— 

(0 fTOTOTOTORrm TOf, rr rtt fTOjTO TO fTOTOTO*, TO tot tor t, TrrtTOr rTOsft rt ^Rt^n TOM rTO 
3 dTTRTf STTTRk^T TO ROT d^TOf RT TOTOt TOcFHffe TOf TOR7RT; 

(ii) RWfR RTT TO TOf ST^dddl TO 3RRT7 RT fTO TOTORTlTf TO 7TRR dddHH TO ^TTTOl R^TTOR RT TO^feRl’ Rff 
TORTRT; 

(iii) fTOTOf STfRRTRf RTT 3TT T5RRT TO RR TO fcTQ[ FTHNH RtTOcRRR R RRT RT RFRfd R RTTRT, fROT Mr RR fTORIT 
rTO RR RTR TOf rTOrT fTORJ TO* RTlTO RTrTO RT fTORTT RRR TO RTRTRR? 3IR^dd RTRT RlcTT t; 

(iv) TOfd TO fTOR RTfdRR sTO^TT TO "^T R TOTO RT SFpTTTTfRRT RTrTOrfTOf TO TOfTO TO TOTO ROTT ^ tcTR fTO 
TOTO Rff TOfR rtt frro rt TOtr rto; 

(v) 4^d< RR RT RR RT T^THIMH fTO 3 tTrTO RTI 37TRR RT fdT fTOTR RT RRRT^ RI TOF 3TTOT "R 
3TRR5 RRTTTfRRT STTRTTf RT 3TOI RR RT RR ^ TO, 3T^4^dd TTRfTT RRT, fdHdT TO RT RR RT RfTOcTR; 

(vi) rTO^t TO TOr ^ TOtr rt tof TO r fTO 3 rr TO rt rr rt TO RfTO^r rt f^ro TOrTO to, 
■^tTO fd^fdn ^ fTOTOr, rt fTOf rrrt TO rTO^tt TO TOTO rTO TO rtrTO TO 3Fjm ^ TO rt rr rt 
rTOTO; 

(vii) RfTOjfTO RT fTOf TOrTO rt ^TtTO ^TT TRTBR R rTOTO; 

(viii) fTO TOTOffTO,— 

(RT) fTO tTOrT rt RTTR TO 3?TOr TO 3TRR1 3TTRTTO tfTTRcT TO' fd^dd TO TOR TO TORT RT, fTOTO fTO TO 
Pd^dd fTO RRT RT TOR ^ TOTO Pd^Pdd TO PddTOT TO R^TTR; 

(T3) TOTO TOTO RT RTTR TO 3|TOr Pr^TOt, TOTO TOTO RT RRTT TO TOTOTO TO 3p[TTR; 

(r) TOTO TO rtr TO to R, TO TOf ttrtIrt : 

RT^ TOTO 39 TO TjR-fTORR (I ) TO T^R (RT) TOt RR (i) TO RR (v) R RRTfTOfe TOTO TOrRT' WT 

RlfRRRTf RTR.RR RRT TOTORR TO TOf TOTO TO RRT TOTO RR PrlPRd R PdH PdRdd TJRRI TO R TO RTTO ,- 

(i) TO RR 3RRTR TOf TJRRT RRT fTOTO 3RRR RT RTTR RRR TOTO’ TO 3TpRWT RR RTTTTR fTO R; 

(ii) to tjrrt TOf TOr TOf rtTO TO i 5 TO TOf TOTO TO TOt TOTO TO rTOsti rtt rtrr TOrtt rttr TO TOr 

^Pdd^dd 3TRT7T RRT 3-TTT sTOTOTO RTR RT^R RfRTHR TO RTRR . RfR RR^ TO , RT ^RRT? TO RYRTR TORT 

TOrt wttttt :- 

RT^ RR fTO 3TRT PdPH^tR R^ RlfTOi TO TO fTOTOf TOTOd TO 3 TOTOTOrR -rtt RtH 3RRR TT8JR TTrfTORTTff RTTT 
TOTO FR TO RTTTT^ffd fTOTOf 3TTRR TO fTOdTR, TO fTORT RTRRT TO TOTO TO 3TTTTR RT 3TTTORT RTT fTOTO TOf 
fTO TO TOrTOf rTO TO TOt TO rtt TO TO TO. TO fTO trTO rttt TOtr rt TOpTO rtt TO rr TO TO 
TOf TOTOcyr RTT ^Pdd^dd 3TRTTT TO, TO TOf i 3RRR RTffd TO fTORT RTTR7TT : 

RT^ RR TOt fTO RTT? RTR TOf TOf RTTTRTf, RfR,— 

(i) RfR TO RTRTOf RTRTRTT TTlPdd TO RTTRT t, RRT.RR RRTR TO RT RRR^ ^ ^ TOTOTO RRR RR 37T7TR 

TO t; 

' • ' • (ii) RRT ^ TOfRRTTff RTf ROT RdT37T TJRRT TO TOf t fTOTO TO RTRTRR TO.^TT TO TOf TJRRI TO TO R fTOdR 

RR TO RTRTRTT TO fHT( RTRf TO TtTOrT; TOfr 
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r (iii) '^RDI RJRTCT ^ 3TR4 ^ 

. 4>4^k1 : "1*'. ' ? ’ : * ’ 1 

pV. «■ • • :,c . R7 />,•- • ■ ■ nirTT-'.K tr« njv ryft . 

,(R0 VIlPWRI : , 

>n . ■ itj.rvrr - • -* r- .• fa 

(i) . .. ... r . 

: ,(ii) fdV*ir«191.3rf4fe1RsM RRRT;• .. 

(iii) 3TRfaR7 r 43raf%r>^-f^4i4.R73RT; 


4ta r4 r44$t 444tRK rtr %rt 11 



t~. ktu 


/ x _ r - _* 

'V'’ (T3) ^JTbR YTTrcRRT.: •• • *■ .: -. 

r ' ■ v ’ (i) ■* c. i r • :r • -• • ' 

" ” ^ (ii) ‘‘ W RTR 4 3f44Ri R4'37RfRRi fcTir (ejiSRl)- 4^ T73RT; ** 

i) ”' i ' (iii) * T %v 7' *•' •’ • ' : ' f " » 

(iv) Rf4 RR? r4r 44< STfRRRTR 4<TRRR RR RfR ^RTeTT t Rt 4 R4 RR STfaRRTR 3TRpR RR? 3Pl4 
PlMcH yshH RRT 4c1i R?t RRFTT; 


(v) 4 r T 4 RZTR1 ^TRl 4) RTRt faR^TH 4 Wen RBT #4; 


(vi) 9<^Pd : . 

RT^ RTPrRR 4 ^RT f4fWT 39 ^ RR-MRRR (2) ^ 7^5 (73) R?t RR (i) 3 RR (vi) 4 
RRlfqPlP^ ^<2*H TTlfRiTRT RR RR? 3444 Prcl R?4 R?1 RITRTt "RR RR?— 

(i) sn^?T rsjr uTfsRnft Sri t^rfecT41 **Rryf<<i r afk 4*n cfj^ 37i^T, %fed 4 smfa (amM) 

R?T fcKpRcl Pt>y, fob'll 3?4 R4RK1 Ri) f^TT Pm 3TR ?RTR f^iTT IrRT MiRcI f^Rl ^TTRIT I 
•"■ , (ii) "34 IViRaci R 3 ik)m (3hk)m1) R>1 3t 1<4^ 3lk ^<4 ^ yfri<^RR4 RTf y«^H RFt ^FR 

"t^RT RTeTT "t: 

X R^ Rl? 37k 1^> ^TR ^ 37 R^RkT 1 R?) ?Rft, ,— 

(i) <t>'\l'^K 4^71 ^ ^P\ tllPlcI Ff 'Jllcll ■§ efi 4t 4<+) "^)T 3TT?F7 6d.iy, Rf ^>1 

STf^PpMci ^T 'iel't'; 

(ii) fe 4 tot? ^13^ ^rt ^nrt t Uwi ^4 =h<idK 4k ^ ^tt $ t, 

I^RRRT ^ 44 ^ ^Fn 4t -H^Mi; 3TR 

(iii) ^T^RTff 4 l +)l< u l 'RcR3Tt ^H| ^ STT^ RRR R 4 wl'fcK RR t^RfT ^ I 

40. UP^ill RR 3TfyrU^H.—R^TR TITf«RJRt ^R1 fRpRTR 39 RH 3TR^13T| RH 3#RR^H fRTRT ^T R^RT,— 


41. 


(RT) RlR R^ R8R P^IRpi 37T^4R RT 34RRRTt RT RRpRRt RT WfReT 3TpRRfRR Rlcft t, 'RIRTeTR RT ^RI ^RIRIcRI 
4 RRTfRR RR f^RT RRT "t; R! 

(■©) RT5f 3TPRRTTR RT RRRR1 RR 3RRRpRR7 3TRW ^ 3RRR RT fR^RIR BRRRT RR1 t; 

(R) ^16i 3TfRRTRt RT Ri4RlO RRR Fl RRT RT 

(R) ^iei P+>4l 3RR RRRR 4 3TfRRRTt Rl RRpRRt RR fRRft R7JRRT RRT 3TRT^R RT RRT R; R1 
(’5 r ) 'flei ^R 4 PtPl'MH 39 R> 33RtR PiPlPl^i ypR)Ri RR RTeR RRRT RT^R lei "f : 

PlPl'MH 39 RR 3TR^rT3R RR RR cTRT 3TfRcRRR r ie) tRTRT 'RT RRTRT "SR RRT i^til RRR RRRRT Rii tPlPteld T?R 
< 4 srfRpiRaci- 33 ft 414-^ rtr^t rr Irr ■rtR i? j . t -. 

■RTtR RtT4 RTT^iPcki RTT RfRTRtRTR.—RT^TR RTpRRRd, Piftefrl '^R 4 RTTRRRT RT 144M 3 r 4?T 'gTTT PlHprlPeicl-RR 


RTRTRRR RR RT^RT— 


(i) 34 rr>k1 Ri) r?tt 4, rr^ 4rt 3rfRRii(i, "Rrt rr 3t1rrr 4 4 3^ci< rrrrtr 4 %,.pRffRT f4<>«& 4 rr4rt%rt rtr^r 

■ RJt RlT?ft 4’; 1. . - ... 

(ii) R>4 rt 4 RTl R?TT 4, tRfRRR '39 ^ 3TRtR RTR RRR 4 foRR Rt 4 3TpRRRR : ,•■•.■• '• 

R<*^ R8JR TTlfRchlO 3 ?r 4 fR^RRfRRRT 4 4 rT 4" RR^RT P=h4t 44 3rfRRRR RR RTR Pi^Plrt RR ^fr^RT; f4?l4 
‘ • ’ Rid'frl 4 37fRRR4, RTT Ph4l 3FR 4fRT34 4 ^PiPi^Pki RR 3TT^ 4, RT RRf eTTRi R7RRT 4) RRT 3TfRRR4 RT R>4 rt4 
4 rrrrr 4rrrtr 4 f rr4rt%rt rtt^r Rfr r^ f, 4i t 1 ‘ • ^ .--•-. 





i[<m in--^pJ5 4] 


RTRTRqTF?rqR 


' ~ 42. . HWI<4 Wtu.—FR faRi<iHT=4 Rh4) *4lcl Rf stcl 4t qf<\ 1<i»4l qRRT 4 Ir^-Rrr 't-sl R> 4 Rf4qq{! RT 1^45 
■ ^f^Kl W T^F R^RR ^q 4 t 44 RR 44 4 teST 3^fWHI<*?qr q> 1441^1 3RRm R>t .4f4 f 44 3THTS3 
qft RF HR 4 "Pf h!m 4 qf qcqt 3?tl 4 RR-rRirT qft sqiR 4 Rsfit ^ 4tl 4 i4^I<I <U qft '«n^ct RSTR ^tRh^iO ^4> Ft FtRT 
•qlRq, eft 3tRq$J RF Pl^l 4 *H<FM 1 fRi 3lfq<t>lfl R>t «I|«I 0 RSRT yiRiqifl, 34 t4rT 3tfqqq4 3?ll q4<ll(t 4ol qft dMo R^TR 
yiRj«t>ifl Ftqi alt? 4t4 qt fa * 4 * 3ii<)y) 4 rtrfr wq qft Rirrqt i 

43. 3TT^TT^t. — F^ faRi^Rt 4 Rt>4) <110 R> Ft4 4t Pi 4h TcriHsici 49<^q <lFI dl'^ 6)4. RIFT RF 3TfHq>Rq f^FT^TT 

■RTF! 4 f^F> 3fft|«tii4 RT ct>4qi() R 6 ^ 3frq4l qq <4*^ Ml<ll RRT4, STR^ :— 

(qr) rtfi rf qrfqqrRR tor *n<n t 4 f qftf fq4t Rf4qq4 ri qr4qi?t anifawi t rt rr4 

3HiH<ipH«t> q^lRK Rq RjjTR R>lfld fq>RT i? RI 44 ^fad^T RH RTSR 3ntfa3cT "t 4t 44) Rf 3lf4R>|(l RI <ti4qi(t RFt 
^ RI ^TFI 33SR3I qft RR 4 3Tf4 c h<l’ll RF 3|fa q <n gKI *jfaqMdq C'H 4 OF) faiqi ^RT *Hqcll i? <161 3?f4RiRqt 
qq arfaqq fafatR arfaqoT <^4 rt fafafa wo { 4oi 3nfa'i rt 44 3PR yifa^iO qft t 4 n) wfa'i) fqqqq qi^Ra? ski 
SFptqR toT ^TIT; 

(■^) "qfF 3i-4qu| ^4 Rt|^ fd^TC ■qiTH oR WFT yiPl<6Kl '^F TRmH Ft ^FTF! "t 3Tp|^i4 ^M-ORI 
^ f4c^ <i)i4<ii6) SfR^T q»T "^F HlHcll ^ eft <16 3f^qtJi R4)ci ^4<bdi 3d4f J f 

■qT ^4 3 ^pt yif4<t>i<l ^4, "^n 3f£*n5j ski '^FT-'FPTq PThti fsfprfr^r fqrqi «rn^, 3 k^1 ^tf ttctif ^4 ^ 

^qr FT^fqd srfii^Rt ■qr 4>4dKl ^ t^' ^^'imHicR^ 4>i4diFl m*\ ^Fft ^TfF^, 4^ fi^tt; 

C 7 !) ■qfq, ■q a nft £ ?fF, <4^tq "HfNRfn 3 tf4 t i "qr 44 srq qrfaqqft q4 «ciif qr f^qrr <rh ^ qr^i^ ttstr qiPr^ul q4 
w TTq t % TfqRm q>4^i4 ^ ^5 3i^iiRHkH=h <^i4^i6l q4 ^n t 4t f? fqfwtf ^ srefa 
14^i , Fl<i 'dPi 3 h<j<ki Rb4t 3 t^ 7 44 ^Rw q4, f^t4 ^44r ^o<4oi ’3 Ti41m sio F^f ^tPr ^ Riv. 
oiHpff^v fqrqi -smi, 4f4 ^‘R; 

(■q) fq'Hi^q ’^rfq 3n^<w ■qr ^Ftq ko^oi sqqtq ^ro imPi^fVirf «hH 3 T^i oqRw yiRi^iO q4 3rqqt RmV 

UK[d ^\>u; 

(a?) ft^tr yif4<t)Kl, ^4) RhV '♦i-sO^ ^io«4oi 3h4)m «cii6 ^ 3*4fad <b^n 1% qqi, q^nf^fq 3u4q "qi 

3n4qt q4 f4<Pio fqrqr 3)f^ rt f4>^ ^iq, 4R RifoqH 3?4tq RiPmh 39 °f> 3?4tq ^iiRd rt ^TTferqf 3rRi4tqq q>t 


(^) wr RiteRt, ^tq Rd+ r oi 3TTqRr rcttf rt Rt^r q^4 ^ wqiq;?nfer arRRtRm q4qi i 
: fr fdRqq ^ yql^4 ^ Rir Rt>41 33Rrqq4 rt qr4qi4 q4 srrq^q qq 44t qq rrfit ^fitiqi rf h^nii 
fr<mui arfqfqqR, 1988 (1988 ^RT 49) ^ rrt 13,rrt 14, «trt 15 4Rqrcr 16 4qqjqRRifqq armf^ q^i^Rqq^?q ftwi 
4 qi ^f 3i^f4o FrqtsR "4 Rhh qi wz (Ho 4 qq4 q><oi 4 qi qF 3i3P10 ft wz 4^ ^ Firq srqqt Titqqqt qq yqlM qrrqi 4 qi 
3rqqt ?rfqqqt qq yq)*! qq4 4 Rfed tfft 4 1 

44. f^jqj oydHl4t q4 RiMP^d qn4 qq f44 «TT—ff fqfqqRT ^ 3T#r fq^Rt qfq ^ V F Twt i ^ %it qr^ 
^ifqqqft qr q4qrfl, r^tr qrfqqqft q4 ^ 3 ^rRt ^ fqqr fqr4t f¥4qr qqqwqt q4 fqqtfqq rf f qqqi 1 

45. 4tenrn<jpH ^ q y ^ i ^ar^y n ^^T R ^ q> i 4q rfFq f .—(1)^4^ 3rf4qq4 qr q ql^rO , qfl q<Ni< ^ zxm ^ 
^nqn n fq cirri 4fa 144 4t 3rfqqf4qr qft 3TT3 3ir<r rr 4ft 4, ^^imnicnq qq4qrfFqf 4 rtc^tfr 4r rr 4 fro4 4 r 
rr qr 3 tRtr 3r4?t «n4 rjt4 4 RiRim qqfaR 4 Rrq 34qqf%i qft 3ng 4 4t 4 rt 4 rr^tt rirri i 

(2) 4^1 3TRKt>i(l qi 4t Pci*<ioiqtR 1?, 3TfqqRoi qft aid 01 ^ M^iq^qft 3TRfq 4 f^TR fqjRi 41 <n fqqfF 

r 4 qq qrq RFt ffti t 

(3) 4^ ^rfqqq^ qi qi4qr4, fRR4■srg^iTRqqRq) qq4qTFt 33 rr qft q^4, qff4qi4?TT q>t rt( 43 qr 4 ri 4 RFt 

ip'ii tqfg qqqqiFt fh qqqi qic^i4nt rt 4 qqi qq^RifFRi rrfr RFt Ft rt 4 3fn ■3 r 4 44r 4 stRtr riffi 

qrfiq RFt rr f4qr ^tft, rf 4rt 4 rt i 

• (4) 4*n 3rfqqr4 qr q4q4t, f4n^ t4^ z\ jvi!RHicR+ <+>i4^i4t 3ttir r4 r^ 4, srfqqf^m qft qrm§ ^ r^rt^ qfrf 
4?n 34i/qi r 4 qm RFt r^rt 44 qqqqiFt l j4 Ft4 34 i rr qi 4 Rih 3u4?i miRo Ft4 rrt 344fi 41 Rfq^q fqfq (Rtqtqq*) 4 
qqq ^ srfRFjq j4 f4qiq f44t 3 fr 4cnRi'ffR qqqqf ^ w qq fr^fr rf¥ Ftqr i 
FR^tqTTRf : FH tRtRRR ^ y<ll^1i) 4^ Rl(( Rl4 t llRl4rK ^4 3HSM ^'lOH 44 RTRpq 4qTtR^fR RFR^, ST^WFRTrRRi 
qqqqiFt ^ ^R Ft4-^i rstr qifqqq4 4fRR 3n4?T qiRq 44 rrt 4qq rt r^rt 4ti qqq4 Rn fqRfqq Ram qrfqqqfi ^ 

3TRTR 33t4r q» 3TJRR PtiRT RTIRTT I 
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46. ssro TTfwrt srci fFRf) srfFFrrc) ft ft) fnafHd fFTFT ft ija Phcwh ft) 3TFfa f 

skid 37fHH>l4 FT PiHftdf)sid Hind FWe FT) FTT FFTFTC FPTT, 37Ffcp :— ' ‘ ! '- 

(1) STfaFTR) Ft) F?n3 :— ~ ‘ ' " ‘ .’ P 

(■3T) ^ ^FF— 

___ 5 •'. ^ ^ ■ t ' _ _ . ’'e ’ ' {. - I '7 • t 

(i) id<ri*<H F7 Hf?c) F)F FW F 'HI4 Ft) U<£'fd FT fH'FK fFTR fFFT "377 FFF FTT TJFT fFFTT? 3fl 

7 ^ ^ \ ( »■ - j J 

37fFH>ifl, facRd F>) cfl<tof 77 tJH FF dlfltel FF 3TT^T a T FR TFT FT; 

(ii) W^SRTf 3TFfa $ fm, : , ; . _ __ 

(FT) Hf?l HlF Hf> gKl FcH'HMnH <m FT F>) ■ffld) _F H{?1 37fFFl;(l FT 3H ^yl 'Held FTT V 2 FTF "317 

srfqFrrc) faer«H ft) enfh® 3 ^ ftt)"® ft) .sttfff fr tft *tt ; 

(73) Hs?! HIH fd>4) Hit? 4 37fW>4 "gRI F>) Hldl % HFT 37Fcl eft 7 ! H1H FT f^TP Med Held FTT UF> 

,. 1 >j:' 1 r 1 . . ; f <| TJ; -V,- 1 T v> f „ ‘V'y fK Tw • . 

wr i m ^ctsr <m im srFfa 4' fzi fT( y 2 ) ; 

(3TT) *r&— 

lF#9R Ft) ^ 3TFfF ^ %T ( F^ FTT^ Fl ( t^TF vra cF fTTFRT, FFFTf FtfT 3m 3R7 FF1 FT) WH1 
fafam 46 fT ■JF-fFfFFF (i) (ft) f))ff (i) 3?R (ii) ^ w- faPiRv nii#i^ znm, 
HdHid rnf m ft 3Tf^<+if<4t m wf mr m m) “hi in ft i 

(2) Fi^Hld : 

(37) T^^cH— 

(i) ldci*Hd M^er) eftF HIH "4 Hl’H Fft y<fiRi 47 IhFk t^FT "317 i^el FF TT^T fdFT^ Hi FTT 

+4Hlfl mt fdcl'HH FFt FRt73 m ^ mt FRt73 Ft) fm TFT FI; 

(ii) WFIcIFfT 3Ta|f^r ^ : 

(m) FTFT FTF -^FT FRI fFFFflF FR FT FF FTRft f FFl' FTT t^FT ^FF FTT 3TTFT ( ‘A ) Fff FFTFlf) FT 
fddHd FT) FlftTF 3 ^ FT) FTTRF Ft) ^ TFT «7T; 

(T3) TTFT FTF FTFTc^ ' l fTT FFF, FiF fFVfFTTF FTF 4 IFFIF TTFfFF FFTFTTT FT FTTFT fFTTft FfdfM'F 
(FfFf^FF)') m FTTTFT FFT FtFT t; 

(F) FTFf FfF fFTTTT FTFTT STfFFTTFT FTF FF FfTF) t 3TTT FFF ^FFTTH FFTFTT) FT 3TfFFTfFF FFf 
FR^ ^ f^FT^ m t F) 3TfFFTTF FT) 3#F FT) FTTlTF R T5F FTTT m FFFTci; FT 
fFcTFF ^ RFT F^ ^ FFFTF, ^ F) f) FFFTFFF) f), 3?k aTTF F fFFTF FFTFRI FT FTT^ 
FtFfFfF (FfFf¥FFT) ^ FTTTF FFT* FTF Ft) F^TT '^ r , T JTT FFF TTFF FtFTI 

( 3TT) FF — 

iFFTFF Fj) ^jr) 3TFfF ^ RdH, fFFtF FF ^ iTTFTF, FlF FTtf FT, FFFT? FFT 3TTT 3FF FFT FT) H'l u ldl fFfFFF 
46 ^ FF-fgrfFFF ( 2 ) ^ 73F (FT) FT) FF (i) 3T)T (ii ) ^ fTFFFT F FFT-fH^Rv F3TR FR FT 
HdHId FT) FT FT FT^FTfTFf ^ TTFR Fmf Fit TrTT 7 ^FT) FT Ft) FTTnf) : 

FT*^ F»)| 3TfFFTTT) FT Fv^FTT) FF dF Hi^d 1 ff)F FF FTT ^dclld FTFT FR/) FTT FFTFTT FF) FTFT FfF FFT 
FF FTT FTF Ft) FtW FF)' FTTFT t fFT FF 1FTTT) 3RF fdHHd, FTTTFR, ^frT FT ^TFTTTF F FF)' edFT F: 

FTT^ ^ fFT fdCIHd F>) 3TFfF F)TH FfF Fi)^ 3TfFFTTf) FT F>4 f[(I,. 3TF4) FTfFFf^cTT Fi) 377^ FTFT 
F77F ^ FTTTF 4 hi[H<^tI F) ’FlcTT t rf) FTTFTT TTHlfd^fd FT) FTTfe "4 "3^ FT)f fFFTF FFT T7FF FF)' fFTFT 
FTTTRTTI 

47. fWg ^ FTJFT).—fmrr) 37fFFTTf) FT FTFFTf) ft) TT^F .FftFF fdFfF FF ^4 T7F) 3TpdHl4 FT3HFFT 3TTT 
^TFT jJTTT fFR FR STyfmjF Ft^T 3 t)t 37fFFTF), FfF FT)^ f), F>) TTF) fFT?FT F>) FT^cf) F>) Hm j i) I 

48. Pirtsf’t 3icfRL| 3f)T T7FF«5( Ihh 4) FTT Pite\mj|,—(1 ) 77^7 TTTfFFTTf), FTlfTF 3TfFTtfFF FTTF 7TFF, FF fd<?fT F 

TT^FT fFT FFT 37fFFTTT) FT F^FTO ft) TsftFF Piqj? F^ 3 ?)t FF FftcTfFTFT FT, “HT FF fdcdHd m fem, FT "3T7 37FfF m fell!, fFTTF 
FF fddWdlFfF FT, #F FTT 3TFT T7FF fFTFT ^TTmn 3^T FfF "WT FlfFFTTf) FTT^ 3RTFT fnfdfVHd FTTFT t'.FT RTTT FTT| 37K?T FTftcT 
FF) fFTFT FTTRTT f3RTFTT FFTF 37fFFTTT) FT FFfFTT) Ft) F)FF fFFfF FF’FTT FfdFTF FTTF F^ F^F FT) J . * . 








[*n*T IH-lsFS 4] __2_ *TRcT ITT 7RR3T: ~3R TRTRn - 15 

(2) “ITT 37lf4 lit, f^nFT^ ifapT 3rft*«t»lO.,^IT 4>4qiO Rcifia>11rTJ 1?, iR ^ ¥2731/31 .lit RfTLlTlT t^T 
1* Rmf if 3Tlfl IT ^Fp& 3F91T 1SRT ITfllTRt aft fr&T l4, it H 4 ITlt IR!) J 

49. 3Tlfar W 3TfST5F7TT.—(1) litf 3TfsHTRt IT l4ll<) ^T RPr 4? it 3Tltl Rlfcf flRTt 37 Kfi R Rr^ 44 3tR?T 
lit Urf^f lit ITChsf 3 45 Rl lit 37lfa ^ 4tcR Rrflll 50 4 ifRifed 3pffa UfllTRt lit 3Tlfc? H T&PT\ I 

(2) 374^ 7lfs7^ arfWT^: 3T^ ^ 3TTf^ ^ cTI^ ^ ^ ^ ^ 37qTf^ ^ vrt?R 3Pftpf ^T f^T^EPT 3TR 

3tR?T PTfef UtlT I 

so. 3mtn irftwft —irrf 3 t4Rt fnRfRftn ^ trst iff inRf,— •“' ’ f “ “ 

(i) ite, '3J%f 3TS2RJ *$4 3l!f«RfIRt t; afk . ‘ ‘ ’ ,; ' •? r. 

(ii) 37*187 , ht ifrf ^rt srfent ^8R irfiiTRt t i 

' r ' *■ . »"■>- J .*»"> £.- ,~. .f m } J j «* 1 v.'. ^ ~ - T'>»‘ 

51. 3lit 374^.—lc4lT 37ltR 3 r^faftsra 3jg^T# ^ 1RR fiRT RTR1T, 37lR : — 

(i) H ^«T5 ^1 4 11T fW 3?ft *OTfa TO 4 l4 ^TT^Tt 37R 37n4f4cT flRR 3TR 3Tflll 

4 -g^T lift; v . • 

(ii) F&4 44 lit ^falT 17SR 3^4 !Rt4 STcffe: iflf RRIT 37RR1 tpFTT t 374 H 37li 3TR4'34lRTt; 

■*« * 

(iii) ll4 iffod 3T3?TR flRfe flRT ^PRI; , 

(iv) n f-Rviii lit stir^^id 4 4itfii lit’ iff HRit i 

3TK7T1-5 
4rR 3^T *Ht 

52. iro yt^cT 37tr 44i if4 .—ft Rrfii4r r hi it 4 srefti Tii 4 h 3 ft? i4, fiRTf arfrori rt RRHnft 

W»T ^ ijt^T #t 37U *TR7 ^ 37f%R ^ ^T RTR ^ ^R ^5) 7^7 ^ WRcT ^7 it | 

53. ^rM 3ttr ^7% 7RTR ?Y^.—f^)41 37fsR>TTf "^T ^>4^14 'Pt "4^1 TTRTRT FR it 4?R 3TtT *7Rf ^T "StH^l iRf 
TTTOf it 'ifl^ll : 

^ ^\i afTfrort ^t +4^i0, ^t ^ 11^31 ir ^tt rrt t it 37ferft it ^,4ir1 ^ 4?r 37k ■qi 

H^xyfa ift di<)<a "4 TO?I it "571^ : 

irj n 3ftr lij ifi ittf 37^7cbiO it iRtuft i^t Tjrj 4«fl 4 it irit 4 it 4n sftr 11 m iurcTiif ikt^ 4 wn 
it 'Jiik't t^RRrt itit ^ 1 

, 54 . 4n*jf^;.—%4t 4 hrr 4 4n^fe, i7T.4iqiR ^ iirt 4 n irt ^4^ Mife iifk ^4 iti 17 
Tjt^Jl lt4t, ^fl4 44t 37lf«T iftlten itt, 1«7RHR ift IT TTR^Jl it : 

3Tf4liRt IT RT7T ^'5f , SR (\H, 43RT4 H 3i|TlT Ht 4 H^T 11 (fe itt ^TH Ru, fin, ift 

ctn i 

3TSZ7PI-6 

Tj^t 3frr trsir m ww 

55 . tott—ft Rrfdi4t ^ ^ri4t ^ 37 ^t 4R, irtf 3 tTto 4 n wim fnRfRfei -g itk irt ^ 

itlT, 3T«Tt^ :— 

(1>) 3ll«t)RH4> ^2t 
, . (13) MmRRTR^t 

(1) wtaHtirt^) 

('!) 377TTWr^t . . 

05“) fi4i 37RTf4nr ^et 3^4 Rmi ^t 

(^) TRJpr^t, 3Tk . .... ., 

(■0) Rq<=i 3iq«t)Wi ■•*.' • ••; , 

56. ' -^t TRJT ^ fkr^ UTRt^iO.—W f -SnfalTKt IT F7 4rf4l 17# i?RT RTRr^l itR 37^7 nRRTf4 

Rifim 55 4 isTTfifiR^ fn4t tor itt ^t i?t 4^4 4 ^tt i 
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57. RT Tt IVtfl 3TteTft RT R>4-e4lPl Rjt RTTO <^cil4 Rit ( 1) RR STpRRRT 

Rt k FT 5 ?! RFt P*RT RT TTRRTT %; RR R>t TtRT Rd ^cqiq^-H^dl 3T^f%?T Fl eft RRR RTP^diiPl lei Ran 4 3 r4r FTTI Pfr4) 

y^il Rd ^|<il RR *1(4^ RT yld45<ui RR TlRlRT l 

(2) RR RTRt |rt T^fr RRRj ^RT TFT^, WT RTpRRRTt iRTRt RpRRRTt RT RRfRTd RTt RTFS ^ RRRTT Rl ^RT 4 RRt 

rrPr ijm rtt^ ft ^?t ft rt-; 

FT=g RfF R7Tf 3Tf^7rft RT R>4 fk 1 'gisRTRR ^ RTFT t Fl FF 3 Tf 4 % 3TR4 RgR ^ TTFTRf FTTT ^JTsRTRR eftet ^ Ir^ 
dURi £TTT <JMMd qi*dldR> ©RRt R^t -H^d Pti^. Rid R> %R RTF FtRT I 

58. TT RTRTT 3TT% RT P^4)4 «h<4 RR" T*IH.—-R>1^ rPRRjKI RT c h4^i<l Rt *$ddT FT i?, RR ciR> $TT°h 14 
R^RRT R>1^ 3T^71 R RR! Pb4T Rri Ft, <j 41 TRTR RT ^dl RT FTRTT 3TTR T TT R6F FF ^<41 RT Rid 4 ^ ddld RT I 

59. faHsrcpftR 3?teaft rt RrfRrft ^ sf^r rf¥.—(ftt! rt RRfRrrt RTtRitfTrczt 

R^T FFt Rd ^iiM/fl Rt IdeHniRtR i? I 

60. 3IlehfW«b ^^0.—( 1) R>H 3TfRR>lO RT R>4dl0 R^T 4<d4,< RPf 4 1 JTl Rfrdf®R4l RT 12 R5l4Rd*l R>t ^l<+>R-H ( +> 
^<5^ ^ TTR5FT 1? : 

M<*f[ Tj=h TPTR 4 Rk 14d Tt 3TfRR>" R>t 3U=Ff^R^ y<^<i| igl eft ^TT ^ c 6cfl ^ i 

RF ^ % RrI ^ Rm 3TRRFTT RRf W ifRRR RH TTfcT ^ RFf ^TlFT “FTRIT STJTfFlfF 

RFRR W fFR ^ 3TfR^r FI I 

(2 ) r*4l 3Tf^Kl RT "^4^r0 Rfl <J^«41 ^ R8R ^ Rr4<^ RTR RT "3R^ RFT ^ iBR RRT f4*T Rfl 

FT ^ TRI^mlFR) 3FTRTC RT 3q^R F^ft I 

(3 ) (RO fRRft 3TfRRRt ^ TRR 4f %Rt RR 4 FRT RFlf eft R^ 3TTR4 rTR 7 3RT^ RR R RtRTTt Rfl ' 
^1 ^ 3TFl RT Rl^ Rfte Ft RTRRtl 

(TR) fRTRt RRfRRt ^ RRR 4 fRRTt ^TFT FRT RFt eft Rf ^IR^IWR; ^t Rft ^1 RRfRT 4 tR RT 

RtRRt R?t 4 Rferf% fFRT ^ RRRR fl RF RtRTTt R^t ^t P^fdRH-62 ^ f4fdf4^ RTF RtRRt Fit' 
^2t #RT^f ^ airdURd FtRtl 

(4) 3RifcfW£ ,^R-14rRRM (3) RtTsTF (FT) ^ 3?#TRRT‘SRRfRcT ^Zt ^ tRRTR SRRjfTR^^^1,64 
^ 3TRtR iRRtR 3TTR»fTRRi ^^cil tRlddR 65 Ft 3TRtR RTjfR ^ fqPidH 66 RK" 3TRtR fn^TF ^ tTTRTR 14v4l ST^R RRR 
Rft ^ RIR R% RFT RTt RT RRTrft f I 

61. fc(vlmfyR>K (1 ) 33fRRFTRt RT R^RTf! F^zt RT RRT ^ 11 fFR ^ %R RRT fFR ^ iFRTR R RRfRF 

f4^t b nf4 < +)K ^i4) R5T RTF FtRT : 

H<nj FTTRtT TlRT RT R>T4RTT TIFR RTTR RT TTRT ^ T RTTF Held ''jt FTR R ^ RFtf fRRtRTfRRTR ^dd| RFt eft RTRRt I 

(2) 3TfRRTrrt RT RRpRTTt felt *ft TTRR 3TRR FTTT SffjftT fRRTRlfRRRT Rf ^ eft R^ ^T R>1 RRRR RTR RRt 

iR^mfRRTtT T|F£t F>T RTF FRIT I 

(3) fFRTRTfRFvTT ^|ddt RT FTRT 3Tf^TRRTt RT FRpFTTt "^Ht Rfl 3TFfR fRR‘'JTt RfTeTf^TRT RT4 RR FFiFTT FtRT I 

(4) 31 fFFFRT, 1989 cTFT TTFErcI 180 fFR FfH 3TFfR ■% feTR fRRlmlRRRT 3TtT I RRFTt, 1990 ^ 240 % R 
3TRfRRT Rft fFTTRTfRRRT TffFcT F^t RT TTFuft t I 

(5) tFiRTt 3TfRFTTTt RT <*>4-did FTTT fFRtRTTRFFT R" tRR 3TTFFF FTT cii<l<a'd RRr RTR RTgF FTt RTRRt fRTTRTT 

4,-hI ^<dl ardf^TF't i i’ r *T 

(6) FF 3Tr4FR fRTpt’ FR-fRRR (5 ) Ffd 3 t 4^TT FR TRTRR FFt' FtcTT t 3Tk tRTTTt FRTR F5t RFTR IfRT FFRT %RT RT 

RTFRTT t: 

T? T-'. 

RT=3 RfF TT^TR RTfRRnrt FR RF TTRTRR Ft RRTT t f^ ^TTt Rd^T TTRF RfT 4t 41 RF RRR fF^RR^RTT 3 t4rt FR FR 
TT^RT I ••»<■ / 

62. RtRTTt FRt 3ftT RfdPTRH «frwfl RTt ~qggt.—(1) RTRFT RpRRRd RT <+44ld Fit FtRTTt RT fFfRRTTT 

3TfRR 4f fRfRRTTT ^Ht RFF IFF Rft Ft fRRFt 4f Ro^F r 4 Fd RRRTt Rk ^ RRR IFF 4' Rt4 FTeft RTRRT I. 

(2) (RT) FR^RtRTt RFT^Rr4RT'^^fFTRTT?^%R5/2 tFR^t FTRFRR W4t ^TFRRPtFTRTRTFRTfRTt 
RF RTT R^ fRTTd RF I4^«W fRTRT RRT "f Rd 41 hk 1 tg<^t RT fdpFcUl «(dTl k 4RT I 


Dm in—^’ 4 ] 


W FiT *\AD 


■j t ;, (7sT) 4 !hi(I «<d) FT P^ Pbotfl,^<i1, fa 4 34 f«6iT) FT-q^^iO ^qiPicjTl 44 pildlip FT4FT 4 cFTF-:FF4t FTHT 

. • -: t vr ■ ••• • .#, 4 t^'^lPKjRl sfkTFFT-FF 41 ?n47F FFT Ft4f 4d-siAFT7T.4.fHF 5/2 14* 4PFT:4>*roTFR4 

41 ST^TT 4 ^TTJjffl . v^tn. ^ / - T.V '', v 

’ ‘ <i ,t .--. , ; ( T T).v *TF f^^ft-STftfehiO FT '4>*fai<l 41 *fai 4 ?2iq| FT ^•o^ci-t4FT FTHT i^FT Tfal'Md 4 TJcJ Ft TjJTcTpi? FF 377 

^<H-S< hi^ 14f 4 34 4<7J 4 FdlFJ FI FF^Jd f4FT <N11? FT -3^41 *^.4 ,7 r|i?, 4 FF4 FTet 4<4s< FTT7 

; .. ~ r „. .4. m tift ft4ft Tgtijfefa.mi 4 5/2 14r i4 L FT:4 i^P-ft Fk^mr fr 4 4 f?R 

3IpRT 14 ft FTT^I h r i;:Fi • M ;-. •)■:;■>* 5 

•'; >■ -" - ( F ) ?16l. 37lFF>lO FT 4>4^Rt4P3i U*A fa FT P;lcl4;^4t 37F14 f4 4mr 1 *4-^4-FT f^ff4>rHI,^dt “it53 P<FT7 ” 

4 4 .FHI FFT 1?,<FFT 3TFHp 41 hi 0 Tg^t FT fafacHI *g2jlt..4;7J^;4^ FT FFT Fit FT4FTcft 3^41 

.- ,. , ...^ . 4I.HiO ^<<dt FT Pdfa^l «^<d1 Fit 37fa^flH JO/PH 4 3?EFFfa " sfc^.lFFF” 37FtF Fi T£3Fr j.4 3T3ITS4 FFT 

^‘wrfi^rsiT^n? ; “ '“'* '" v ^ *■ * .T V.,. V^- r 

FTRJFtFTTt W^t FT faf4cHl *f^t PdHPdP(sld ?mf 4 3T*FFtF 37TFit77FTF 4 fT 4 ^TR TTfacT 41 FT TTFidl t, 
3T«rf^:— 

(i) 3TPFFF4 FT +4dl(l, 4 fR 1 tf^t FT fapHTTI ^3t 41 3TFpF 4 ^TR TR=7 F44 Fit ^ FpTHpFFt' Fit 3TTCt 
^TftRfen ITFd ^T R?f FtR : 

^ 3rfem ■^n ^4^/4 mu ^4 Ft INft 3^ ^ ^ fF^ft 4t 4* ^ 

w^[ ^ 3T^rfF FH ?r4 MT 4 TRRI 4 % ^RTT «|ZZt FI f^fecFT ^Z2t ^ F^ TTFpiR ^ 
iftf 4 4 ^pft 3TFfF fzt 4t FT^nt i 

(ii) 4 fi 4 3?ff 4 4 th FfaKt ^4 fi f4r+cdi otfr ft 4^t Frt ^mr4ti 

(iii) 4^ f4 ^41^i 4 P+i4t fhtcttftft (414)^1 "^^TFFPrt gKi fFPhr^u fftf-ff y^n =h<d 4t 4 fh 4)hk 1 Fit ^<dl fi 
fFf^rFT F7t ^4 Ht HT THHt tl 

(iv) FtFRt ^t FT UforW Fit FFlfH FT f^ 4 ^4 FT 3TH ”4 F 5 ^ ^TfFF^Rt FT FFpFRt 4 4^ dFFF 

F>T HUdiyim fF^fToH! ^cjy|4t FF FFHI-FF FT^F ^4 1F7 14^ F^F FFHT f 4 f 3TF FF ^ ^ 4N tl 
TWWm :—FF iFlFFF 4 33FHR 4 %TJ— 

1. " 1 r^dHT, 1987 M FFT Fitf STfFFTRt FI +4dRt 4FI4 Ft4^ ^ F4 ^ 20 IFF f 4 FtFl4 Fft ^24 FT fFP+c^! 

F4 ^4 FH FTF Fkl I 44t 1^4 180 f^H FF7 4fFF F^ Wt 4 I 
2 1 facFFT, 1987 4 18 3HrJFT, 2005 FFT 3TpFF7l4 FT FFfFRt 4 ft 4 3Tc4ft f 4 4 fHF 20 t^T f4 f4tt 4 Fit ^t 
FT fFfFHFH Fft ^4 FTT F1F FtFTI ' 

3. 19 3TFtJFT, 2005 4 FTTF 3TPFFTT4 FT FFpFRt 3TF4 ^4 4fT 4 4th 3TpFFHF 18 FTF 4 3T^FFH TF?t 4 ft 4 
3T?F^ f 4 4 fHF 30 14 t Fft Ffarft Fft "^4 ^ r^RAoHJ Frt ^4 ^t ftf 4ft 44 44t ^?4 ^4 4 ft f? 4th 
540 t4r Fft 3 tfPf 4 4f4h 4t ^r THHt t 4 it ft fth4 htff ft hihPhR^ 4 Iffff^ttr 3ff4 
TFtFTTF f44?TTT oFFTHF FTTT ^Tl4 fFf4?TTT FFHT-FF 4 FTTJcT t4rr FH FT Ft FTFT Ftt ^JT Tt44 I 

4. 19 3TF^FT, 2005 4, HFT Ftf 3TPFFF4 FT FFpFTTt f4r4 4FT 4 24 f4 ^ FF fm. t, FF 3 tTF37cTF 90 f4r 4 
3 T£f4f tff ^ f?4ft ^ f 4 4 tnq; 30 t4r F^t aiPdRdd 4 fi 4 4t wz\ ff ftf f4tt i 

63. 37T7TFTTFT —( 1) FTpTFF^ FT F)4 ft4 f 4 3TTFFK ir T «<4 FFt 4 dlQ^Pt "^TF 3TT4 FTTT FHF TTTFir°T ^4 
4f F Ft 44 FF "FF 3TTF^t 4FT 3TFpF 4t «FH 4 TTs4 TTSTF FTPfF 7|4 ^RT FtFTTt «<4 Fit ^FPTtfFF FFt FHT FTFT 41 

„ (2) 3TfFFiT4FT F4FKlF^t4^TFftFT4FTHt3TTTTFTTtf[^44t 3TFpFt44t 4Tm 90 f^T FT3F4t 4 ftF 7t TTFTF 

3TFfk 4 4 th 360 14T 4 34ff> f4 44: ; 

FRg ^TTFFlfe FftfTFpTFt 4, 3?«FST, 4^ 4 STjktFF 4 t44t 3TpFFiT4 FT FRpFRt F^ F7H 720 f4r 4t 31FpF tht 

^TTTTFTTF ^<4 4^t fr TTFHT ^ : 

FRg ff 4k 14 3 tPfftt 4 ft ft4ft 4 4t 4W4 4 ftf4 4 4^_4 37^4 ^ 4 st^f^t 34 720 f4r 4 344 ft 
3ttttfkf *fz4 4 ^t fr ttfktt 4 34t 4^, STjFtFF 44 RRF, fdPsid 4 3 tt4 ]4f 1f4f ftrft 344PnP<2)ci f>4tt I 

(3) TTSTF TTTPFFTT4, FF fFiFFHT 4 4 ft 3RFFT 3F4PFF t 3TT4 IfFTF, 344Fikt FT FRpFTTt Fit 3T^F 144 3FF 
FFiR 411^4 4 FTF FT 3 f4 3Tt4 3TFTFTFT ^4 4^T FR FFHT 4 I - 
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T ’ • ■ * : - :> , * i V * •' ; 

(4) 3 IPPT 4 ft 3TRfR TO TOl4 RR TO 3EjTO TO TOt ^TcftcT TOt 3T4fa TOt.WTT 

TOfTORRTO'TOt TORt :- . i; . f * . • . , . fl , 

_ RT4J TOT RSIR .-jM 47T TO RRIRH TO TOT t fTO 31UIWI TOt TOj-ft .TOTOt ,RT fTOTOt 3RR TO WI TO 
* stttorrt ^ TOt TO fTO 3rfR4>i<l rt +4ri<1 TO PirTOr TO TOt, ri? PiTO ^ 4+cii it'fTO sttttrr^ *£dd) 4ft 3-iRfTO 4 ft RR4T 

TOn^ffe TO fTO* TOt 4TRI .■' * "‘ "" ’ : ' •' 

64. Ici^Im 3nehi^M<*> ^Tddf RSIT I^Im ^d<ij.—tRTTR 3TTR47TTt RT 4>H4Kt 44 TgcTRTd, MK1K f4RT44, 4T4 

TO fTOTOt srfRRTTft rt +TOri(1 TO rrir rt Mm im rtTO rt fTOTOt 3 fr rTOrTO TO fm. TOttt fTO TOPTOr tor TO wfcfa 

ITESIclT TO 3TJHR RPs SIR iRmRR TORT RTC*, iRTOR 3TT47tTR47 tgdcil-.RRT iRYTR Igcja 44 TO RT TT474I t> I 

1 65. y^fd tgddl.—(-1 ) y^jd TO RTR-TO ^<+» RTT TO t5F HTH cT4> 4ft 3TRfR 4ft ^'dit 4»t 'RT RTRicft ^ Ej)^4» 

3Tcpf?f trjRt ^ ^fr 3TO^ ^tt •r'4 ^ ~$m\ Tnfam ^ wi 4ft ^t 4t TTifror f ct«#t, ^rt ^t-TO^n ^rf^TORt 

4ftTRft^4T 12 TOT RT 3 TTrT> TOt FTOl 

(2) 3rqfd ^st TO TOrtT tot tor 4ft ^ ^ Tost tor t TOg tttjItt ■^t ^ R?ra 3 tt4TOt fTOrft 3T4,y4TH 

4ft TgR£2t 4ft TT^ft H'JjO yqd 4ft ^im,'fl ^^[4) 3T5^t4 ^ RTF4 ^4> 4ft t4l4il4 f^TOrRT ^T4RT4t SRI 4JRt "RRM-RR RR^R Rf 

^t^t I 

(3) 3R?t4 ^t, fTOt R%RT 3#R4TRt 4T +441A 4ft ^ T^RT 3T4f4 4f ^RT4 TO RR 4t R^T TO4T ^T R4RTT t, 
TOrTO 4>t^ 4114(1 4R44> 4?t ^ t4fR4T TOT "4 '3R 4RT4T ^ RRT+ i45 u l ^ tTOR 34^ ^ 1 44 "4 4TR It 4T 1 44 d+ 34^ Wg4d 44T 
PTHfclfed f4444 3lk TTrff 4t 3T«4Rt4 RRT 4ft 3#R4 hRT wM ^ 3?5R#T :— 

(41) 4 cl el TO 'TKTO ‘<\TO WW 4t feTR. ^dt 4ft ; 

(■0) 3TfR4TRt 41 +4dl(l SRI TOR4 4^4 Mr 4ft TO44T uTOrT 4t RT^TR R 4RTO 4TT 4447 TOT TORT RTRiR 3?fc 
^Rt^d?t^ ST^RTO^fTOltRTRftRTOtR^RRTfRRRRTI 

66. iMtjrq 3T447T9T.—(1 ) T44 3rfR+]<t TtrTO RTR Rt diH'dlcfl 4TeT47 47R f9T9] TOR ^ iHR 3R+1 Rcdt 4ft 

RRjfR^^RH 15 ^4 4ft 3T4f4 4t TOR fR^ 3TR4TT9T RR^ TORI RT R4RT t ; 3TRTR RTTO ^ TOR 4ft RRTO R I 5 t44 ^ TO 
RT TOR 4ft 4RTO R W RTR TO; 

(2) 15 R*1 4>t 0 , 4 ) 3T4fR 4f "^RR TOrI "JTR 3Tf447Rt RT RRtRRt 4ff ^ddt RT TOt it Ht47 ^ ^ R? R44 RRRT 
^ ^44 4TT RR4 TORT TORT1; 

(3) fs^cR 3TR47T9T 4>t 1 +Rl 3RR 447TT 4>t tSc^ ^ RTR Rf^RfTOT TORT RTT TTORT; 

(4) fR^TR 31d+lVI 4ft T44 3TfR47TTt RT +4r|0 ^ TORt TOR ^dt ^ T3Rt fR+fcTd R^t' f47RT RTRRT; 

(5) Rfd 4MTW fRtRfe 3T4fR ^ fR^cR 314+1^1 4iT R7TRRT 4?t' fTO TOTT f 4t ^Rt ^ddt 4 ft °RM«ld RT4T 

TORT I 

67. ^4«il 47T ‘STRRrT ^Ydl.—3TfR4>Rt RT RT^Rlft 4ft RT RT TOTO «T47 4 ft RRT R 4 R?^ RT RR+t RRt Wf^RRI 

oRMdd ?t TORTt : 

RTRJ Rf4 3TfR47TTt RT 47#5fRt 4?t Tldl+ld ^ %4 ^ Tt TOt t eft TOTO MR47 RfdfqfRRf TOt RRt TlfRRT ^R mt Rt 
RT4t TOT 3TfR47Rt RT +4RI<1 47t TOTRft TJTg ^ RRR fdfdRR 61 ^4R-TO4RR (4) ^ 3T^RRt4 RfR4■ fdVlMlfRRTR ^ 4ft 
fRRfd 3 ^R Rteft : 

RRg RF 3ftr TO TO 4f^ +4RlR^'d ^47 4ft ^RT ^ TOfd fTO 14t To 4R TOTO SIR RfRR fTORlfR+R ^t 4ft 3TRfa 
^fro; rdfdRM 61 ^RR-fafaqR (4) ^ 3T1RR1 r MpTefTOTOTO RTTRT 4ft TjfR RR #ft : 

RTR^ R4 Rt TO RT^TOlft ^ TT4R R4T t47 T5Z4t ^ Rk'TTRTOT RRRft ^4TR TTRPR 4R Rt R^ "3^ 3TTO T4TR 4ft 
fRRtRTfRRRT «<dt 4ft sTOr ^ %R TOr 3ltT R^ RRR Rt^t I 

68. fe 45t 4ft 3T4ftT TO TOtT4 TOT TOtT.— fTOT 3rfTOTTt RT +4RI{1 4ft 3TR4t rtRTeft TO TRT4 RT WZt RT 

v^Rf R^T 47T TO Rf t TO ^47 41 3RTO 3TT TO TOt TJR4T TOl TOR TO RT ^R T T TR TO TOT TTO TO TOtI4 RTTR-TOrTO TORT 41 
ttTO i r-Kl,--, 

69. T 5 £?t TO RTTR 3ftT TTRTRT #TT—( 1) 3TfR47Rt RT 4TRRnft t4R fTO "TOTOl 47TRRR TOfRRT 3 rTO TO47 RRRT^ 

TO R?TO RTTTOTOTT TO 3TT4ft 47T R?W tTO Tort I ' •- : - ■'• ' ■ 




TO mT : 3MTOT 
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[*TPT III — 4 ] 

( 2 ) 3 rf*M>lfl m e fc 4 m 0 Pira f*fr| -^Jdl m 3 Tmft <= 114^1 kt fkk£ «t 4 m, a*-k Mecr! ef?T ■=hl 4 f^ 1 c(^| d+nkl \§dt£t mT 3 lRlH 
fkrkmi ''* ■'■* ;V ■ ' ^ ■ 

70. McjirgvT 3Rrf$r—(l) akkmk m * kmtf mr «jr 3rkm k fm* m km mfk ^ : ' 

... (m) m? m ^wn mk k Rk fk^k i%tt ^?jk k kmr am ^k m? k ffgsRTpn mi 

(m) ^<5^ k qiM^ 3flgJT ^ ^ T R M^il6 u l ^ k 7R{4 k Rkl '. 

(2) i my$ u i kt ararfk f^R y=hi< kt kk : . 

’- ;.: t (m) arfkmk k kk* k mm k fkmf kt wn kt aU««, w fktf k amfkmkt ark**, ark, • 

(73) <*>4-<*j 0 k k^*? k mm k kf ks^iJ kt wlscM, t5: fkft k amfam oFt amf** I .. *. ;’ - 

( 3 ) W 1 ! wi m oqHkr amf** k ktorc arfknk m mkmk m*m fih m krik k ar^m k k mm k, 

MRdlapif kkkT w kmi ,~- r ' v>... ;-• 

( 4 ) arfamRt m 4 >kmft k aqk* mmsm arkk kt ¥fi mk wi fkr famk m armjm -gan m, kte’fkn 

^mvii : 

mmj mmkt arayPra k mm k mkiifam smraf ,kt ¥ft mrk m<u*ui wi k mMk<T nk kt mmki 

(5) kk fkkt arfkmkt m m4mct kt mmsm amfa arjmi ^ kk, k< — 

(i) twi k fkkm wk k knk akrfer mtf $i 

* i 

(ii) wrklk^Tkra^l^gF 
^rk ^9 k k=rm t, fkkt wh ^ fek ti 

(iii) whw<ui ^k k a^kq ^ ft t ] 

(iv) WOT kkPTcT ^ ^TT W(t ^TT ^Kqifei^T km ^ k tl 

37CRPT 7 
y<4)uf 

71. *rfaw f¥k rmr kkrr.— ( i ) ^ akrok ^kwkt +k^rrO 'kk^j fkk ark aw arMkm, 

1952 (I952^r 19) k^wikiftRvi fn'H^^ <HMidR k^T^k ^# t, h4^r 1 krki %t to ark akrok +4 ^i<1 

ark ^rt kk^r krfk k fk^rr ^tt af?ro ^rt arfkfwr "k i 'aykkt' ^ arjjm km i 

(2) (^) mkmk ^fk^r f¥k ak ^kk arfqkm, 1952 (1952 mT 19 ) k a^rkk k afmfcr arm mk 

akkmik m mkmk, arkikm kt «mr ,J 6m" urt rnlkrikf ykhr ^rk k^kr ^rt 
km* kt ^ 4 > 4 ^r 1 k?B *kk?, 1995 k ^rkkf ^rt viiPhci kk 1 

(^) -sreiR k?B kkim 16 w^r, 1995 k 3 imkt k^k i 

72 . jm<h.~( 1) arfkmkm^kmk irr arfkkm, 1972 (1972 mr 39) ^^rkkf m^-fk fH+m (2) k 
ar^HR, kt kt a?fk^ k, w mr km 1 

(2) mkm artofk m mkmk fkkk%cT fkrfakf kk km km :— 

(m) kmfakk T R, 

(73) ^ tr, 

("*t ) kkt f4 :^i^kicii m IkRk mRm km 'gRi arjktmr fkfmrm akkmik m ykrmm k am^m ^ arrk km m 
for* 3 Rik*i i, m 

(^) Rk km ^jk kk km Rmfkr mt ktemr, arm fW. mRm k km mmfm -m : 

mm 4 ><nk k mRm ^k^ik k kkmk^ro mt mfk mi mwim mk fmm mmn krmrn kk mRmr k kmm 

ms kkn ?rm mk fkr kk +<nk k km mk fkkm mfk k' 1 

.( 3 ) arfkmrk m mkmk mk kk^ an<n mt kkr mkm ''jk mk mt km armm w rnkm k arfkm k mT k km "Qm 
mkk mi km kkm kk, k arfkmrnr 15 mkk k km k ar^rnk kk .* 
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FFgFfFfkkt 3rf^rfr^ +4 ^k 1 430F4k3kFFiF4kFi''jkFiTktt kFFFFFRkTFTk 30 f 4 k rIfft km 

k F<kFi R4 mf k Rr 3Fk FTTT k k<H Fit FT k arfdRFd TTfk FiT FFF #TT : 

FRg ff kk fk tkkt k tiff k ^sffr Frrk fttt f?R ff kfirk kR ft rtfiRf kkr #n : 

FTR FF kt Ik tkkt FikFTft k kcR k TTFF k 7FFH Fit FRFT fFR FR k FF)*hT k iFR FFrfTFfF TJ?g, 3RTF7RT, 

kFrfkffF, wm ft km f 4 TmrfkT k FFk 12 Frcrk krn kkr trt ^r (ioo.fRrr), kFFif F«t crsn fam fr ktr 
tffttfr Fck ftt ktem #n 1 .. • 

73. 3Ttem.—( 1 ) FckFi STfFFFTt FT F>4FITt 3FRt ft^Rkl k TFTF ^igTjk-3 k^RFI* F^F-T3 k PdRsId ^F k 
RfFmTT Fit kw FikTT ktrFfF4^TT 3TfFFRT FTTFiT "5RT T4R F^t t Ft Fk FF fkjfFF FlfFFiTTt k TTHTFH TTFi fe: F>TFT 

FlfFF I 

(2) ktf 3TfWTt FT mkmk k TR7 FTT 3TFFT ftmTT ?«TH FFFffTF FiT ^FTT t Fk FRFit FFR4 k fcR FF cRi 

3FpTTF FFt fF?FT FRFT FF FFT fk FF ^Fi FiT TRTFR FF? FFFT 1% FF FftFTR FTTFF k ^ I 

? ■ r f 4 • *, 

(3) Ikkt ktFTFkk 3TfFFiTk FT F)4m(l Fit RTF fdFTTTRR k kkt kfa k qRcRd Fik k %RFF cTFT 3RR7T FFf 
fkFT FT TTkFT fFTRt % 4Rt fkkt ftFTFF k Rr Ik kt Tml k cffe Ft I 

74. WFTFTktFrTT.—( 1 ) FckFi 37fFFiTft FT <*4fk1 Fit ^F7 ^ fFTFT Ft FFFTRF FT tiRT F F4HTFRT ^ tRF FTFt 

t I • 

(2) ^PiffT "4 3TclfcfR [ch4i Fid Ft^ Ft T^R-IV FT F^R-V Ft •STFpT td^Fd F^ Ft STfFFFTt FFt ®fF> ^RT 

yiFlRid felt sNtF FTFW ^FT FFRIdRd Iffi Fl4 ^ %R FTFt FtFT I - 

75. artaiiO ft <t>4^i<l Ftt ^rarf Ftt 3 ff ffrf ^ft- feft srfFFTRt ft FnfFrft Fft fft RtfffT' 3^3 
wf ^ 3T#r sfk ^Ft 37FfF ^ %F 3FF #RR Ftt Ft RT FFvHt Rip4 4t^ 3TgFtfFF FF : 

FRg fFFTt FTfFFFTt FT F>4 fi 0 Fit T^5T ^ fFRJ 4F<+0 l^FI fF)41 3RF FFBH Fit FFT Ft FT RF^'ft : 

FRg Ff 37k % WTtFF> ^ "STO wttfFF ^FTF FTFWi ^TFT Fit fFRTt 3{fFFTRt FT Fv4FTTT Fit ^FT ^4 ^ FTFR F FFRT 
FtgFiRT^F?t'^kfT I 

76. fdRld4T w FTTfRfFF.— 37*F3T FFF-FFF FT 4k & 3,4*1 FT Rt^F FTTi FR TTFTFT FT fF tFfFFFT ^ FFFFI Fit 

RTF FR4 FT fFiFTRFcT FRF ^ %tT 3TTF7FFT TR# I 

77. fFTTTF 3ltT oyr^Pnqf.—.(] ) F?f 3Tdf^ tFfFFFf FRFpft FrFF> tFFF, fkfFFF, FF-RlFF FT %TTt FFK 

3TFFT TTFRF FF Fitf FFFF Ff ^F fFfFFFt’ ^ 37TTF kt4 ^ BtFT ^ F^F ?t, dfk FF 3TfFF>lR4i 3^T Ft4fiRfY FT RF^^t, RttRr 
RtiFI FIcTT I ■ ‘ "' 

(2) 4k fFTTR ^ kt4 Ft ^TT FFiTT WtR FFFFT ^ R^ttF tFiir FT Fit F^ FTrfalf fF fdRfFFl ^ 3FFFT 

“4 3<d4d fF>F FR FT Ftt F^ Fpft FTRFt I 

3T^5Ttl 

[fFfFFF5(4)(ii) 4^] 

k'FlRc^ FTfTFfrT Fit FtFRT 

Ft/FtFcTr/^FTTt.■gF/FRt/gFt. fHH i g^K FtFFT FiTcTT/FiTcft ^ : 

(i) kfFFTf^F/fF^T/fFFFT^ I 

(ii) k fqqifed \ 3kr FT TTTF Fi'Fd RFT FTfFF FtF FT Fc4t k I 

(iii) kk 4k ^Rfd k FTrk FfF FT Frft k FttFF T?k m fFFTF iFiFT k I "gk kk FtT 3FFTT FT F^T Fit FR | 
T|E H^T fFR ft4 f> Rim, ftfff ttrr k I 

3FFTT 

2. k tffRfrt k yfd^n fttft "<jf<Jcki kw wt t akr k ttfrft i?fFr kft RrgfFF k f?fr ftfft k frf 
fr ft 4 Fit fytt k k 4 fi f ff^tt k Rr FTk T^FT I 

FTTtTF : 


FTFTSTT 





[wn hi—4] 
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2 - 
[Mwi .18 ^f] 

fr^T afrr iflMl taai ul*nm 

■^f-.•..♦U,.:.. ^ b)u| | if^lN? ^.*.IN? f* srfN^TRt RT 4>ldRl N» I 

3^ 3*RT lN> 11* 5RT mfcr cFFlfeR I 'tfNfSRT RT ftnfa I tJSTI ^cfcqf ^ «wPi*si «WI ^TtH ^Iddl I 
W< g 3^ ^ i *' • 

•^f 3^4 ^mi it fe? I IN? N> n?iNf I TfWf^rcT «j?Y| ^chi nr 3<w IN? ^ rt*t sltf <*><1 N?*ft °^f°^ 

^ fon t ^?tN Ni r| Nr t^tt <hhN> fNn* fNfN^? nn I sptt? oqfNd ^ Ni sft^ n il Nrn fN?n. ml 

■£ fN?lt c^rNtf n?t Hff^m ^tN NY Nr^ 3ij^id afn; n Nt 3<*d IN? ^ 3rfN«M< I fN?Nt mA m ^cWiPi'w 

<f c iN^ sfo n ft ^rt IN? f: cbKtorc it INIt m IN? ft ml Nfa ^N nrNf %lt ^NNn ^ f%# Wnk 3?t HIsff ^ 

"^ft 3^T y^li cb^Ni/di^il I ■...,_ . 

:... 

. , .’ . 

R^TTR :. 

AY RHiJil 6^d — '* 

:. 


ciuNa : 

3 T ^P 3 

[fafwr 73 N^f] 

srfiram ^ Ntwrr 

WR : "* 
cTRte : • 


If, 3rN1^dl^Rt, . IN? oflNN tI fd^fAd NY dKctl/dRdl t? IN? 

.(fNcTT) In arflnrat i 


(WH) 


1. j<*d In WH WT t 


RT 


*3rj 5a wi In ^fr wi n?f t In ??fr w .......(). 

(tNcn). : ..:. . .“(wi) n?f ftHfafisid ^rmff|am3#™ 

NUNd fNmr *141 ip i . 


WTW 
■^n^TTR : 

m<hr Ik H^fNd ^?t y^li : * 
fd^Nd ^f\ ml® : 


*Nt rfFJ^ *T H 3 A cfi R I l 


Tf. n?. TeFf, 

[ tN^m 111/4/305 -n/IO/STRT. | 
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SARVA U P. GRAMIN BANK 
NOTIFICATION 

Meerut, the 8th November, 2010 

• u / .A • • =■ 7,V 

Pers./2879/l 0.—Sarva U.P. Gramin Bank (Officers and Employees) Service Regulations, 2010. 

CHAPTER-1 ’ .. 

PRELIMINARY 

1 . Short title, commencement and application.— (1) These regulations may be called the Sarva U.P. Gramin Bank 
(Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

* • m i? t mt * j . "ir' f <■ 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— ww “'\v \c ("0 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 


2. Definitions. —( 1 ) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (l) of regulation 5; 

(c) “Bank” means Sarva U.P. Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(0 “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee; 


Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 


(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee r of the Bank as classified under clauses (b) and (c) of sub-regulation (I) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 

employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; . ’ >■ w 

(l) “Officer” means an officer ofthe Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and deamess allowance; 

(p) “Sponsor Bank” means the Punjab National Bank; 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.-— (1) The officers and employees ofthe Bank shall be classified as 

follows, namely;— , r '’ 

(a) Group‘A’-Officer 

Junior Management 

(i) Scale I (Assistant Manager) | • 

Middle Management 

(ii) Scale II (Manager) 

■Jl! , \t *»■«.»/ 1* • \! J j . '} i . * 1'.'. ■■■ r. 

(iii) Scale III (Senior Manager) % 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘ B ’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.— Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 ofthe Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification. —No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 

shall be eligible for appointment to the said post: , 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment.in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.— The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service. —Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to Him : 





24 


THE GAZETTE OF INDIA-: EXTRAORDINARY 


(Part Ill—Si-ic:. 41 


Provided that in the event of his joining in the afternoon of such working day, he shallnot be entitled to draw pay 
and allowances for that day. . ■ ' ' 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale 1 of Group 1 A’ shall be on probation for a.period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 


(b) An employee in Group ‘C*. promoted to a post in Group TT shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period hot exceeding three months. 
(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. ' ‘ ‘ ’ s C’VUr- 


9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. * 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post, 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group C’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) --No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (I), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (I), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by'such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement.—(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: t . 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman; he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified^ the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

• (3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (I). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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(ii) who attains the age of superannuation on a day other than the first day during a calendar month. 
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12. Record of Service.—The Bank shall maintain the service record of an officer or ( employee, ; as the case may,bc,, 

ii' til tivi. ft'; miOfj ir.JjjJ 

and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
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13. Seniority.-rr-O).-Subject,to .the,,provisions ,of sub-regulations (3), ,(4) and (5) ; and suchdnslructidns.and, 
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guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists, for each cadre 
.p rgyjyfuv auomin j jhj mr.vicmx'j .unnz /<■'.*or.vj v> uvmio nv\, (it- ; ,:»nr:.M ,.Vy r< oJ noimonim; J . 

of officer or employee and category-wise seniority lists within a cadre. „ , . ^ . 
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(2) The seniority lists shall be reviewed and updated at such intervals as may be, decidcd^by, the Bank,and. 
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circulated amongst the officers or employees, as the case may be. . .. 
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(c) Where there are two or more promotee officers or employeesjhaving the.same length .of service -in suchj 
-vs no io dJsddnq preceding cadre W!scale^he seniority.shall be.detennincdAvith.referenc^to.thci^scniorit^ in the immediately 
preceding cadre or^scale,.aSjthe case.mayjbe^'iQ i,. iiJitniz on* to Jon-! /or hvrt>ttdjq yd oj 

.uiJzihn .(4XjTh e ;i>i(er'J€ seniority of the erstwhile Field Officers^,pr f Accountants; visTa^yisjhe^ranch M were 

in the service of the Bank on the date on which the revised pay scales cfrculated ( by.the 

Economic Affairs, Banking Division, New Delhi letter No. F-i/l7/79-RRB, dated the 29th April, 1980 arc adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
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i. Provided that the inter se seniority of officers or employees amongst themselves within a cadre or scale as existing 
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immediately prior to the Government letter.No. 11-3/90-RRB (1), dated 22nd February, 1991 shall remain the same. , . . 
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(5) The inter se seniority of officers.or, employees.directly recnjited r in. a-;batch 5 to,any-cadre or, scale shall,bc t 
reckoned with reference to the rank allotted ( to,them at the time oftheir selection : , , , . 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the jiank 
the inter-se seniority amongst the candidates so allotted who joined on the .same, ^atejShaU be determined t in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

z/jiii/.ua if>upj,in. ni 1,‘j'ji^v-j /k -n.'uiiZui i-> r/on. a:'/til. ij :;:ii«j.' ii/q , t ,\t ^ ’<> > lii 

14. Promotion.—All promotions shall be made at th^discretionof the.Bank and noofficer, or employee shall claim 

as a matter of right to be promoted to any post or cadre.:^ _ ' . " . 

, / jll Jgli lt«Uf*<iltrf;ilOJ if) Sjtw’lU ^/liull''.. ss/j.Ur.ii'i Jfh 10 A*" qnTJfi ;<1 33/-)} f j:r)3 ' *< !/-•' . "! , \ . 

Provided that promotion of officers or employees in the Bank shall be made in accordance, with the rules framed by 
the Cenlral.Govemment in-terms of Section 29 of the Act. . ■* _ .. t< ,, , . . 
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liable,tOjbe.reyerted^^withoutmqtjce.atany time where hejs sp^ofTiciating.j, t . w ,i», i , , .. , 

CHAPTER-IV* * j >.<»> v/J vnk-;. .. . 

•j/ijVry.{<Kj3/. in invri.-’-i nrrr: v>MO:Mf'GONDUCT;.DISCIPLINE AND APPEALS ■ - ; i - *’ ’•.? : 

pn/iivd i^y'scope’bf service of an officer and^employee;—Every officer or employee shall'be'a’whole-lime officer or 
employee arid sHall be at tile disposal of the’Barik; and he shall serve the Bank iri ! its businessiii 1 such capacity and at such 
place as he may from time to time be directed by any persori'or persons uridef ! whdse jurisdiction, superintendence or 
control-he'niay forttfetimebeirig’be placedl. 4' :o,/ v '*^1'-/i vm. f *,. ».)• In .!< ir. •. »*•? 

17. Duties of an officer.—Every officer s ha 11‘ per form such' duties ahd'action’sas'may be necessary in times of 


arid such' other matters'relatirig foThe busiriesslof the Bank. 1 
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■f. m rqi:> 18. dJLiability to abide by the regulations and orders.—Eveiy officer dr, employee "shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which mayAfrom time to.time be 
given tohim.by any person orpersons under whose jurisdiction, superintendence, or control he.may .for the time being be 
posted. ; ;o v.k> ?}fl «svo 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain : the:strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge.directly or indirectly any information of a confidential nature either 

-I • i _ i w . - 1 >' .'“Hi :I; ■ tlMI,'. "j:, ' ' 'l. f . s •' ■ - --C. ■- i > »i*V ■’ r- . * , 

to a member of the public or to the Bank’s staff, unless in compliance of the order\passed by^the judicial or. quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as 'specified in Schedule-Il. 1 ‘ SfiJ Jo ~ A " i0 v,; * ! ‘ ! ’ 

20. Obligation to Promote the Bank’si rite rest:—Every officer dr employee shall serve''the Bank honestly and 
faithfully, and;shall use his;utmost endeavour to promote ; the.interests ofahe ,Bank and shall;show, courtesy and attention 
in all transactions and dealings ; withjOfficers of Government, the Bank’s, constituents and customers; .«'A>wnvu. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, exceptiwith the previous sanction^ 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 

bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or..write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. ..., , \ 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 

cause to publish any official matter without the prior permission of the Competent Authority. ^ 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

.. ‘ Provided ttiat no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 

scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 

or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : * 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a socialor 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the>conditions that his official duties do not thereby suffer: : * 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— •i.* 1 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in atrude or business 
or owns or manages insurance agency or commission agency, 

,. (2)., canvassing by an officer or employee in support of the business of insurance agency or commission agency, 

owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required 
to be registered under the Companies Act, 1956 (I of 1956) or any other law for the time being in force or any 

’• r.'J ;i cooperative society for commercial purposes’: ■ { -" AV ry, ' 0 ‘* ‘ ' ,w tnr,i '''' — 

'' J ‘ 1 Provided that an officer or an employee may take part in registration* promotion of management of a cooperative’ 
society registered under the Cooperative Societies Act, 1912 (2.of 1912) or any other law for the time being in‘ 
. force or of a literary, scientific or charitable society registered under the Societies'RegistrationAct.HSbO (21. 
<:>..* of I860) or any corresponding law for the time being in forcer * *<• r;dr,tv?s 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 1 
person without the .sanction :of the Competent? Authority;;:;.^; tv lii. ■ -•onto ir. -:>J. »£> 

n 23. pfficeror employee not be absent from duty,without permission or, be late in attendance.—I) An,officer or 
employee shall not absenthimselffrom his, duties without haying obtainedthe.permission of the Competent Authority, non 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from ( a< medical} 
practitioner acceptable to the Bank. 
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- : : (2) An officer or employee,'who absents himself from duty without leave'or overstays his leave, shall not be 

entitled to draw any pay and allowances for.the;period of sucfr absenceor overstay, and,shall be liableIto such disciplinary 
measure as the Competent Authority;may impose j!r / .do Uts diiw .tnrsMdo oc'u: i< >.>ne ttrataSo^* v-tU 

'id ;i/u v*i provided that tHe Competent Authbrity ’may, if he is f satisfied that the officer or Wmployee’hasremained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstaybe regularized by^admissible leave.' N^i - • mstmtii;? 

ttiT:Vj * J 24. Absence froWstationJ~No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

r r ■ trjwhfb i:-d 1 • ■ .i ii’JZto Hi Stfur. •' WiVX): • ■, ' ■ '■t Ob 0* 06?. . • '• *1U <J *• • *'5 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional,Manager or Gen era! Manager. 

bw, .•}i?..(2)* Inothercases, theBranchjManager/Pfficer In-chargejOfthe,Bank.irU^5.‘?;‘«>i‘i •.;*M 

m>ihuin?25. Prohibition-’to’accept gifts and' dowry .-r^l)^ No officer or employee shal Iso lie it or acceptor perm it any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bahtfor front any 
officer or employee, subordinate to him. <-.v- v •■‘.''no nV i \ >- .mu .-nbztt sm't oj ;;r,}h.ririWn’_> U 

■ *j " (2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

- »-/,j « *• .(b); demand directly or indirectly from the parents or guardian of a bride or.bridegroom; as the case may be, 

' • -any dowry.- , . .<< , r.- • /«.;*■• =•< - . 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

•■if;' : ; •{*. v> ♦**ft If *»,.’«»• •* -»u •>* 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from makjng a bona fide 

investment of his own fund in such manner as he may wish. ' ( .. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(I) No officer or employee shall, in his individual 

capacity,—, i^n i>. i ■ v m's 

U .,= , (i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 

under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
, person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 1 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
t . , , .. purchase of scrips or delivery in the case of a sale; .*.•.• mu.- i*‘<. -i • i ! 

(iil) incur a debt at a race meeting; ' t ■' * 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
’’ 1 capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or acceptfrom, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a creditaccount with a bona fide tradesman or make an advance of pay to 
his private employee : ' ? } r,.- t . -or. r -ir;:-bi?. ;•••! <’■; . :> •; 

; •: [Provided further that an officer oremployee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. , , yf » / 5} - . .• 1 o *;.« 

(2) An officer or employee shall manage his private.affairs to avoid insolvency or habitual indebtedness. 

iur^iii:-(3) An officer or-employee Who is in debt shall furnish to> the Competent Authority a ; signed Statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the’statement the steps He is taking to rectify 

His : position. ;,,>: - li:/i ' •' MV I '■ ‘ !! f ”’ •* ‘" >u t<; •'*'**•' “ l ' ' 1 ‘ f * * 5 
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wHon javfo]'&& >\a:s.v:vn. e ■» ■! ■•• s ov 'fliOA »(p-w Miyoiqtris 70 rg,iBoiiA (£’» 

^Explanation: Fortheipurposes < < ofthis.suJt>?regu}ation,,WjOffice^^ 0T 

(1) : if his total liabilities, exclusive of those, which are fully, secured-exceed ,his substantive^pay : rfor it twelye 

to Uiwtlr. bsu»Mnf?M^§» -n - #i ■> k i *.1% vn ?: :n:rn -/ifiorfJtJA f'SbqnKO stf/tadi bsbivcrt 

atm^-dr, r'(ii). iuriable to liquidated* debts within a reasonable timedf it appears/, having ; regard .to his personal .resources 
and unavoidable current expenses, that he shall not cease to be in debt-within a period of two|years/!v 0 , 0 
iff'.'i.o^/o(4)-i'An officer or employee,who makes a false statement under thisiregulation otjwhq.fails to submit theprescribed 
statement or appears unable to liquidate his debts within a reasonable time or f appUes.Tor .the;.protection pfianjinsolvency 
court shall b^liable.for dismissal.. , f( . <i«. r! s .u ........./ F \ 

28. Movable, immovable and valuable property.^ 1),- Every officer on his first appointment shal Lsubmit a return 

of his assets and liabilities giving full particulars regarding— 

tnoi^l to :f}Vv'3R to it UV'I ‘JO - OlOf-ia TO ijSirU# -O/t ( l }--. l)tw ?'0b» Ot noriivMrSO'Pi 

’ (a)L.lhe immovable property'inherited by. him or owned or acquired by him or held by him on lease o'r mortgage 

■■‘>1- f»*OU. ifi r. t v‘Oi j.» ?.! -I. mix •:> ■'O-'j.s:, is.*:o ;sH t i'jq ivrUO VI* SO VSj/UUi a HI io udrsfV® 

1 ' either in his name or in the name of any member of his family;,, F *. ,.. r . -X A -.- ^ f„ „„ . 

J J .fftrn ot ,a5yo!q/{ii ioiy.atlo 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 

v/ .or uywi.iqnitrio isoi11 o om 7 *) 

by him; , . . 

. h lr> n;ii 2 <Ks 'tv •-nrvtt; i'i; to oAy to. •/viy fiV; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

TO 

(d) debts and other liabilities incurred by him directly or indirectly : 

.".jp '.null r i< .'T;l f UK TO t>bn*l l o TO 't: x Mi?! !’'•* tjl'i'ii vlbnl ’<*.> (d^ 

Provided that, in the case of an officer, whois already in the service of the Bank oh the date of the commencement 

of these regulations shall submit a return within three months from the date of commencement ot these regulations. 

mTA ilomd-UOT't |V/‘ i( < ‘ ill ru r.r'-fi ji j, ’.rnfo'OiO r»mfiV Oil.? ZB'i i'TUOI) 'TOiio'O'* '• v:pj >) ,«>») : jf{* “ Wl'iWiJ'i'f'l 

(2) Every officer shall submit a return of the immovable/movableproperty to the'Batik as ori'31st March of every 

* r l i jo }£*■ ) * fiM i 

year before 30th April of that year. 

(3V No officer shall,Except witif the prior'intimation to the'Competent'XutlVofiiyf acquire'dr dispose of any 
, , ■ , , . , , ffo;*nr;5rAn ^•.^n.nnuififrmaTo.nompisvnr vnuin 

immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name 01 any 

dependent member of his family: |f » JWJ ]uhriC;5f l ^ '■'*& ouiU.tu.vv.ciHt ni §m;hon isdi b'MvmH 

f; / j -.A A f i ; ff* 'j ■* ,*.* i it ■ * r' % f > |> ;^?{ fr '}Xi \ s • 'i w> i jvt t^- 1 ,;»/*.' 

Provided that the previous sanction of the Competent Authority'shall - be obtained by the officer if any such 
transaction is,— [ti ; /A:;C:! ' V,; 10 ,r,-iixEqq/i >his 'io ^coq-uq &r|} tot r noUv-rw^a 

rji }*'-!)+' * ^r' ?prr Od|"j • '*UO'^ % iV) IF' 1 

(a) with a person having official dealings with the officer; or .. 

(b) otherwise than tHrougli a regular or reputeddeaier ‘‘ i ‘*' ' ;i,rSi * fV ' 1 ' ' ’* Rt *' 

— ,vJi3*sq«v 

t . (4) Every' officer shall report to.the Competent Authority every .transaction concerning movable } property owned 
or held liy him either in'His name or iVthe name of any dependant member of his family if the value of such a property 
exccedM ! 25l000 : V;V;!ii f ^ D ' OS " * {> e 

•• u/jti ujm suu to *1 mm. -•;!-! .;i, i'.Ki’Ofi f.* ruututvivm V: .MihqmoO .KfTvr i .<;jVnorii.iqo2^i. .nopT-jq 

Provided that the previous sanction of the Competent Authority shall be obtained, jif fa such-transaction is :— 

c lo y >R*j t (a) n (With^a(person,haying officia! dealings with the officer;-or^ v . r? ., 0 , iV , !(J \\. t , ■ i ,_. /S!( j ^ 

(b) otherwise than through a regular or reputed dealer.v- g:,- >ri? ni • t -iy»;!yb ?o in sv.&fl 3 tiiq 
(5) Notwithstanding anything contained in the foregoing sub-regulation;,the Competent 'Authority;may, at any 
.time by.general or.special.order,.require an officer or employee to furnish, within a period as specified in.that order, a full and 

>j t viv uitr i°y iijuc. ttit*; f : ) < i>h \*j -n;Lr* ^ 1 yj! Jih * i :ll ^ /\.S]ti* 4 j UifVi » VI \ 

complete statCMnent.ofsuch moyableorjmmovableproperty held.or. acquired byhim[ or on his bchalfor in the name of any 

dependant member of his family as niav be specified in that order, and such statement, if so required by the Bank, include 

f,'u v.linrfgibfit ot -.iriys io.f.*<v’lati t>rlton k I-:.* ^‘svin'yi.tv >•».*» n>ii •.onfwj. •> -^xjun n. ^jun.iujq {•/) 

the details of the means by which or’the sources from which such property was acquired. • . 4 

: ymoittoA tnjlaqft.o ) ofit to noi«»;<irn:,>q ; *•••. tnSi riu^ kr,o.- -', ?-:oi mwi* o' ■nur* *-.»:!/.ivcqua 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 

nmpnmt-T v; vitm n hn^ni to t> ,rrioR-fqv&3R to ot ;-v!a i<no -tun 'tvhidt bobiv.'vin 

with a person having a spouse living; . , 5 . ' * - • ' m .. 

ot /f:q it# yarn. ■*!>/> ns 5>,m to ni'irn.ytuiil t>bfi Gnod 0 ifitw tun 0301 , bi Jik a vtuvxvt to wobni rs sytJ Mjw.me |h,n<v a 

(ii) ,No officer or employee, having a spouse living shall enter into dr contract a marriage with ,any,person,;' 

;; oH /{'>i.^f o yided that thejCornfietem Authority,may permit an officer or employee enter into or confracl. any such marriage 
: as referredto, in elapse (i).or^-clause, (ii), if itis^atisfiedjhat,^,^. / t . u ’. * t ,. .L.; {i ,y V 

. (a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 

. to the marriage; and . „ , • . , . „ r „ . , . 

.-aj\vo. ■> • i •-.o y••j.itsYiovju »»*.; , »nu Kir, vgun5rr? -uir^ ansouy-h-j n.; twiito :.A (ij 

(b) there are other grounds for. so doing. n ,, . „. , . 4 . 

-:icl m m3i'r..R» i p.rtRMureMi'jJiKjmy v o. um >Ji ih.-iCi -TTiLi jt! :i ofiw uv{Ofqrm? TO jy.lillo n.v 

vtiiav! ot ;(2)/!fA n o filcenor,, em ployee j who has, married;; or marries ; a person ot lieiyt h a n ;1 n di a 11 , na 1 1 o 11 a I ity r sj 1 al I .forthwith 
intimate the fact to the Bank. ’ , 4 1;a 





i,wl 30.0fficeror employeearrestedfordebt or bn a criminal charge.-^-(l) oAnofficenor employee who is arrested 
for'debt'or on acn'minalcharge or detained in pufsWrice 6fany'prbce^oflawfor4he time;being in torce, may, 1 it so:directed 

by the Competent Authority,'be c treateci-as M beingVr^having"-been7uhder-«suspensionffrornttheidatetoi-his ariestviand/or 
detention, as the case may be, up to such date or during suchiperiod asdhe^Cornpetent Authority^ may ; direct,:j 

o Provided'that iri respect-of the period 1 in’regardfto which : heiis<so*treated;he!shall!beipaid.subsistence allowance 

; as specified in regulatiohMiSVtnwnfrtinrt am io noviO-jo s«;J } no ssvoiqrns u» tofiro vAB-ro ^/olqasj 

(2) Any payment made to an officer or employee under suK-reguiatidn (i) shall be subject toadjustment ofhis 
pay "and 1 allowances whied shall be made according to* the' circumstances of the case and in thclight'ofthe decision as to 
^whether such period'isto be accounted for-as a'period of duty, oDleave;-: Msd* voiv-ftlt* otf (,o> (£} 

Provided that fuli payand allowances' shallbeadmissible only if the officer ofeniployee?^-' 

*'ol 'jo j!r; y;ic rpOV JiCiWUfc* lis VS'lbl ,:»/( no:Jr.i*> *if.-d-r *o * 55 }i’hi on (it) 

(1) f is treated.as on duty.during such period;.and v u „.- t . * . 

-vtiwsim :,(ii)iijis acquitted, ofall charges, or .satisfies-the Competent Authority,, m^aseof hisjde^. from,detention or his 
Mu a •»$ ^detention being set ; itfide}by4he;ta he:had notbeenguilty .of.im^ resulting 

,u. >.in his detention. .. . , " , . ,‘ 

* » , Ji.'jj jw !;<j .1 >iii u/ ir.’i :;}:'!}>/ ,-t Jo: *?rtf nnw ;q,i!siui *i , ,70iqffW *U 1031 *ls> fj/i~—.gl*Cl*qn3« ; vh?£ ,.jt, 

"■'(! j n. anc(3)or(a)-.> An' officer or employee shallibe liable to dismissal jorto.any, of.theother penalties referred to in regulation 
39 if he is committed to! prison;for*-.debt or is-convicted ofjan^pffence^^whkh^in, the , 0 pm ion ot^the 
Competent Authority, either involves moral turpitude, or has a bearing on any of theaffairspf the Bank 
_ . . or on the discharge by the officer or employee of his duties in the Bank, the opinion in tliis* i cspcct ol the 

• ' ‘ Competent Authority' shall he conclusive 1 and } Binding'on the^officer^-or employee^ -‘d 

.'SniyG sntu orb ini ot roqnnd Yjirn sd 

, (b) such dismissal or other penalty may be imposed as from the date ofhis committal to prison or conviction 

S\:-J /'.111 »tl u rjuift >'.} .'e’MVlU ’i VOl.’li '<i- rt .S So tfOiii’Milil ‘.Mi Tjt'tM Vu ton /rn 

■h .... r , .and nothing in regulation.39 shalfapply to such imposition. ‘ ' ., . . 

<'* <s>.v on, n-i /(>,•. 9 , touP. jii. 4a. cjtHHi .nil .vvoi'W’TMinpq on; tem -jiCj aid) odii iU.rP hns 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or, employee ^acquitted, he shall he reinstated in the r service ofthc Bank. 

(5) Where the absence of an officer or employee; from duty.isAyithout .leave or ; h is pyerstayds due to his having 
.been; arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 

J - .1 >t I'J //ac°,lu. c:U.j:sI . -‘il’.UKi ili 1 - iMiO'l <r(ji t(l ii!l "'MlO't ' ru"-' 1 ' ' V 

force, the provisions of regulation 23 shall also apply andfor. the. purpose of that regulation Jhe officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than lintlcr cifcumsta'iKcs 

beyond'His’rontrol. 11 ' m " m ” M * n> ‘ ** ltote ~ s < ok ! lm 111 oK-Jnwnn^ M. 

.::’>}, r/j n ymow 

, t 31. , Prohibition against participation in politics^nd contesting elections.—No officer or employee shall take 

if i:)!! i Jj Jij Ji.r, /'yuu.-jm .ffOUSii <11111 IWjMUtli -,r\ . 

Dart in politics or in any political demonstration or contest election as a member for any Legislative Body. Municipal 

.. ^ . , . L. ■ „ . , . ,, , ,si; n«« .^'/nefiio T.dfimw'.uiOj/sHofi 

Council, Zila Parishad, District Board or any other local body. 

.frixaGvbfi brii? i.'ijf-yrio 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— ' c-,t,0Vi '* J6j ■?* 10 bnc/r.^o (d) 

i '1 'i' r ‘ ■'. r ‘( n | 

(a) become or continue to be a member or office bearer of, or be’otherwise'directly or indirectly associated 
with any trade union of the employees of the Bank who are'workfnetv within' the meaning of the Act, or a 
federati6h i bf such trade'unions;* ' Isdt^v-non to l&di^v ^mo.4awn»? 'fyriro vas (s) 

n tr j j .m ,lr v n, ' t0 br in any 1 way abetj'ahy^ form *of strike' or*participate; in f -any v violeritrltrisecmly/or indecent 

■ in ji.mivi ‘'' !, "'dembnstratibn4n ! cdhhectibh witK^any^mstter.pertaining to-fiis"boriditibns’bf service or thetconditionstof 

'' service of any other efnployees^of the Bahk?' ,, * ,yii " n * ^ r ^ ii !f t^iRnoa n; to sdt io orii ot 

. ^/.'ollbi tv ?^;.4cn&o siom to 9nr» y«s.to1 ?!dr»i! txf lied? z-r*. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 

regulation shall also apply so long as such employee officiates in such higher grade or post. ^ro-JitiO .1 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 

prejudicial to the interest of sovereignty and integrity of India, the security of the State?’friendly relations with foreign 
States, public order, defamation or incitement’to offense, 'io sgfiqqcte io gnibluildliw (h) 


33. Give evidence. —( 1 ) No officer or employee shall, except with the previous approval ot the’Competent Authority, 
=give ! evidence ; ih connection! with ’any ienquiry conducted by any..person?committeetpr authority. ( V) ) 

(2) Where any approval lias been accorided under sub-regulation (1), ho’officefor employee giving such evidence 
* shal I f criticize[thb'policry'orahy acti6h v 6f the Government of India ofState Government or the; Bank:/ • 
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-34. Function in honour of officer or employee.^ I) No officer or employee'shallrexcept with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held .in his honour or .in the,honour, of any otherofficer, or. employee t 

: ,-r ? Provided that nothing inthis sub-regulation ishall,apply to,~:.oi'tiO!>«ia n ~r 1 tin emi 




' ‘ “ r (i) d a. farewell entertainment'of a substantially'private and informal-character held 'in 5 honour of the officer or 
; employee or any other officer or employee on'the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and -t-yjoio ■- c oi .. 


(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment; 

J 1 . 8 ■ J ■« *5 i'r ? i'*■*.?it ’ ' * « "“■'t y*I■'"{■- • Hifr»i * - Hi? i 1 . ‘ ’ r 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
- v grade officer or employee for the entertainment of any officer or employee'be longing to any higher grade. 

• s - : !f 35. f ‘Ganvassing:—No officer or employee'shall bring or attempt to bring any political or other outside influence 

to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 


36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— i . 

... (a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; , 


(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 

and shall also take due care that the performance of his duties at any time is not affected,in any way by the 
influence of such drinks, drugs or materials; * ;v .. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

1 . t(d) not appear in a public place; in a state of intoxication. *;• 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which'the public have or 
are permitted to have access, whether on payment or otherwise. 


38. Sexual harassment—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation ; For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 


(b) demand or request for sexual favours; - , 

(c) sexually coloured remarks; 

(d) showing any pornography; or.. 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 


39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1., Officers: , •/,’ <’ .. t ‘ t . . / j.V ’ 4 . 

. }, (a) Minor Penalties..',.. - • : ?>? 0 ^ 4 ? few < -v.iw ni boun.f 

(0 censure; . •- • * htrfch hur. e ■; s.«v*v k # 


• 1 ? 




:j ;r Uibio 


(it*) withholding or stoppage of increments of pay-withoul cumulative effect;* radr'iii *. -i ■* '1 

(iii) withholding of promotion; ?:,> b .‘.-r 'n . ...>>7 t; -• • .-.•••• m 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 

V'; (pecuniary.loss.caused.to.theiBank by negligence onbrcach oforders; r _-; -O 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 

effect;5.J t* ,■ • /:ji :<j .!!<;■ • ‘ j 








1 '/( * r/ : ‘.U ' 


[*?m iii-#ft‘4V 


^ rSRTTSn^T 


'f.(b)... Major Penalties; • ■ > x/pymiiqnor? 1 ->U Jsm :onoit *■•:■’ 

(i) save as provided in'item (v) of clause (a) of sub-regulation (l)of regulation 39, ; reduction to aiower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall eam 

., r f ^„ increments; of pay during-the*period of such.reduction and whether.;on, expiry of ; such period the 

/u a , .. n(>; reduction shall or shall.not have,the effect of postponing the futurerjnerements of his pay; 

(ii) reduction to a lower grade or post; ,:>m ' v irii ' " l '• V 

•vv ’o'.rno (iif) compulsory'retirement; Si ' • -« J«v o . ** '.<•-• ■■ • - *1 - i5t 

/;,: (iv) removal ffoni service which shall riot be a disqualification for future emplbyrnenl; 

(v) dismissal which shall ordinarily be a disqualification for future employment. . .. 

TJ ho*. V) .*«•: . • i:>. 'in'/ TO T: - H : •’ ',«) 

Explanation ; For the purposes of this regulation, the following shallI not amount to. be a penalty, namely,— 

' ! ? !o; 0) withholding of one or more increments of an officerjon.account of his failure to pass a departmental test or 

r y examination in accordance with the terms of appointment to the post which he holds; 

.... (ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
.. cross the bar; t < 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitabhrafter consideration ofihis case; . 

: (iv) reserving or postponing the promotion of an officer for reasons like completion' oPccrtain requirement lor 
promotion or pendency of disciplinary proceedings; 

- 1 (v) reversion to a lower grade or post of an officer officiating in a higher grade or post,-on the ground that he is 
•* considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; : f 

(vi) reversion to the previous grade or post of an officer appointed ofi probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules; or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization;- 

.(viii) termination of service of an officer,— : -- 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 

! ; 1 period for which he was appointed, or earlier in accordance with the terms of his appointment;- 

(b) appointed under a contract or agreement, inaccordance witii the terms of such contract or agreement; 
and 


(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (I) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in ; writing,'— ;, ‘ i - 

(i) informing him of the grounds on which it is proposed to impose the said penalties; ’ ' ^ 

' (ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
■ from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall betaken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge Hr charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity'to answer the 
charge or charges and defend himself: \v 

Provided further that no enquiry shall beimade, if,— f *».-,.•» w • » 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 

, r .ordismissal;, „ . , - ,-i.-i-,.■ . 0 

(ii) the Bank has issued a show cause notice to the officer advising hinvofthe misconducf and the punishment for 

;i; . which he may be liable for such misconduct; and _;<$;? uoj l r. ‘ /; 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Centra! Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prime/ 
facie case of instituting disciplinary proceeding against the officer or employee; he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or sucli other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary' proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13, 14, 15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. —For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.- —(!) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initialed shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation : For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of filial order by the Competent 
Authority, and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.- —An officer or employee may be placed under suspension, by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely. 

1. In case of an Officer : 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: ■ (, . .. 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category'of officers. .. 

2. Employee: . , . 

(A) Basic Pay : , 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 

drawing on the date prior to the date of suspension irrespective of the nature of enquiry. i .-_ 

(ii) For subsequent period : ■ •* , . .> . . . .. , 

(a) where the enquiry is held departmental iy by the Bank,- one-half (1 /2): of the basic pay, theeniployee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his represemaiive(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any. 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance. —All compulsory' deductions and ajl instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters. —(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal. — (I) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. . , ' 

50. Appellate authority. —An appeal shall lie before,— : 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements; namely. , 

(i) it shall be in writing and couched.in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself: 

Nx (iii) it shall specify the relief desired; , 

(iv) it shall not be addressed to Director personally. 





[W] III-WTS.4] 


'TO ^T[ wra : TOTOI 


35 


CHAPTER-V 

PAY AND ALLOYVANCES V 

52. When accrue and payable.-VSubject to the provisions of these regulations, pay and allowances shall accrue 

from the commencement of the service of an officer or employee and shall become payable on.the last working day ol ihc 
each month in respect of the service performed during the said month. • 

53. When pay and allowances ceases. —Pay and allowances shall cease-to accrue as soon asan-officer or 

employee ceases to be in service : ' ’• ’ f . • 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances ol the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. ' , . . 

54. Increments. —In a scale, the increment shall accrue on the completion of each; specified period of service on 
each stage of that scale, whether such period be ^probationary, officiating or substantive .j. , 1> . 

Provided that an officer or employee shall draw increment on the lirst day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave. —The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, re fuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave. —An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.— No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave. —(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
prorata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on lull substantive pa\ in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave underregulation 65 and Paternity leave 
under.regulation 66. : . ... 


v *i61. - Privilege leave.-—(1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty • •«- - v. ‘ , 


: Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

- (2) The period of privilege leave to which an officer or employee is entitled at any timeshall be the period which 

he has earned less the period availed of. ' ,y "' - • * '• .'. (1 


(3) An officer or employee on privilege leave shall be entitled to full emolumentsTor the period of leave. 

(4) Privilege leave may be accumulated up tp 31st December, 1989 for an aggregate period up to 180 days and 
from I st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 


‘ (5) 1 An application for privilege leave shall be submitted by ah officer or employee orie month before the date from 
which such leave is required. 


(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 


62. Sick Leave and Additional sick leave.—(1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of,January 
and July of every calendar year. 


(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non' in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non' subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that ifan officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion.of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this,purpose; • . ,; 

(ii) The sick or medical leave shall be granted on pro-rata basis during the first year of service; 

(ifi) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; * ■ 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit.for duty. 
Explanation : For the purposes of this regulation,— • •••.,• 

I. Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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- Z From the 1 st day of September, 1987 till October 18,2005, an officer or. employee shall be eligible for 20 days 

i of sick or medical leave for each completed year of service. ' ■ . i---• 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 

completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner,acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. . . 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) -Extraordinary leave may be granted to an officer or employee when no other leave 

is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. .. . ... tj ... . . ir< s <.. , 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee^ 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave. —An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave. —(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below I year of age till the child reaches the age of I year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 

produce the adoption deed to the Bank for sanctioning such leave. 1 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his.wife.for child.birth, i.c., up to 15 days before, 
or up to six months from the date of delivery of the child. ' 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 

immediately before proceeding on leave. • 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave. —All leave shall lapse on the death of an officer or employee or if he ceases to be in the service, 

of the Bank: <• , ,, r -, 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : ' . 

Provided further that where a staff retires from the service of the Bank,-he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of regulation 
61: . , v . \ 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank. —An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.^ 1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time. —(1) An officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 


Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Tow n or City. 

CHAPTER-VH 

MISCELLANEOUS 


71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act. 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme. 

1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995, 

72. Gratuity. —(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or > . 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 

service: - ... 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every' completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be el igiblc by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn :' 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability,'retirement, resignation or termination of service/as the case may.be/ ■ 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability. —(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale 1V or scale V shal 1 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization. —The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will : 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations. —The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.— (1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. "* 

SCHEDULE I 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

I, Shri/Smt./Kum.s/o w/o d/o.i.dec lare as under: 

(i) That 1 am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2 1 solemnly affirm that the above declaration is true and 1 understand that in the event ofthe declaration being 

found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 


Date: 


Signature 
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(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY ? 

., do hereby declare that 1 will faithfully, truly and to the best of my skMIjand 


information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging t|Tor 
in possessionlofThe.said Bank%and relating to the business of the said;,Bank'onThe business |)f anyjperson 'having any 
dealing with the said Bank. .C ._.,S \ 


Signed before me 


n-vftr: 


Signature: 
Name in full: 
Designation : 


Signature: 

Name in full: 

Designation: * 

Place: 

Date: 

SCHEDULE 111 

(See regulation 73) -■ 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the .Bank hereby 

declare.(Place) in.........(District) as my place of domicile. ’ ■ 

1. *The above is my place of birth, 
or 

*The above is not my place of birth. My place of birth is.(Place) in.(District) but.....(Place) has 

been declared as my place of domicile for the reasons given below : 

















